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4020 Jackson Boulevard, Suite 1 

PO Box 677 

Rapid City, SD 57709-0677 

(605) 721-5200 

(605) 721-5241 (FAX) 

 

 

NATIONAL AMERICAN UNIVERSITY LOCATIONS 
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Professional Licensure – Students considering enrolling in 

an academic program that customarily leads to professional 

license should first contact the appropriate licensing agency 

in the state in which they reside or plan to work to 

determine whether the academic program satisfies the 

requirements for licensure in that state. Because of varying 

requirements, National American University cannot assure 

that its programs satisfy the criteria of professional 

licensing authorities in all states or territories.  

Program offerings change periodically. Please contact the 

university to inquire about specific program availability 

and requirements.  Curriculum requirements may be 

different in different states. The university reserves the 

right to modify curriculum and correct clerical errors. 

** Certificates – Because not all certificates are recognized 

by private employers and government agencies, students 

are encouraged to first contact their private employer or 

government agency in the state in which they reside or plan 

to work to determine whether the certificate is recognized 

as a credential. 

Programs with a * are not eligible for Title IV funding. 

College of Undergraduate Studies 
Accounting, AAS (p. 74) 

Accounting, BS (p. 75) 

Aviation Management, BS (p. 77) 

Business Administration, AAS (p. 78) 

Business Administration, BS (p. 79) 

Business Logistics, AAS (p. 81) 

Construction Management, AAS (p. 82) 

Construction Management, BS (p. 83) 

Energy Management, BS (p. 84) 

Health and Beauty Management, AAS (p. 86) 

Healthcare Coding Diploma (p. 86) 

Healthcare Management, BS (p. 87) 

Human Resource Management, BS (p. 89) 

Information Technology, AAS (p. 90) 

Information Technology, BS (p. 91) 

Information Technology, BS, Emphasis in Cybersecurity 

and Forensics (p. 93) 

Interdisciplinary Studies, AA (p. 
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Certificate in Physical Security and Risk Assessment (p. 

123)* 

HPSSS Stand-Alone Graduate Certificates** 

Mid-Level Certificate in Counterterrorism (p. 136) 

Certificate in Cybersecurity (p. 136) 

Mid-Level Certificate in Executive Protection (p. 136) 

Certificate in Homeland Security (p. 
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*National American University is currently not enrolling new students in Kansas and Virginia. National American University 

does not offer online higher education programs to students residing in Arkansas, Connecticut, Michigan, Minnesota, New 

York, North Dakota, Oregon, Rhode Island, Wisconsin, and the District of Columbia. 

Specialized Accreditation 

In addition, the following National American University programs are separately accredited or approved by national educational 

and professional associations. 

National American University has received specialized accreditation for its business programs through the International 

Accreditation Council for Business Education (IACBE) located at 11960 Quivira Road, Suite 300, Overland Park, KS, 66213, 

USA. The list of accredited business programs can be found on the IACBE website: 

http://iacbe.org/memberpdf/NationalAmericanUniversity.pdf. 

The Paralegal Studies associates and bachelor’s programs are approved by the American Bar Association (ABA), 321 North 

Clark Street, Chicago, IL  60654. 

National American University is approved for veterans’ training and for administering the various educational programs 

sponsored by state and federal agencies. 

Equal Educational Opportunity Policy 

National American University is committed to providing equal educational and employment opportunity regardless of sex, 

marital status, race, color, religion, age, ancestry, national origin, disability, or veteran status. Equal educational opportunity 

includes recruitment and admission; access to courses and facilities; access to academic advising, placement testing, and 

tutoring services; financial assistance and student employment; health and insurance services; and extracurricular programs and 

activities. 

Questions and comments concerning the university's EEO Policy may be directed to the business office, PO Box 677, Rapid 

City, SD 57709, email: busoff@national.edu, or phone: (605) 721-5217. 

The Catalog 

This catalog contains programs, policies, and procedures of National American University as of the date of its publication. 

Catalogs are also available online at www.national.edu and through the student portal.  National American University reserves 

the right to adopt, amend, and implement its policies and procedures as it deems appropriate and necessary, and to correct 

clerical errors. Under certain circumstances, National American University may grant exceptions to its policies and procedures 

in individual cases when it is determined, in the sole and absolute discretion of the university, that such action would be 

appropriate to further the mission and purposes of the university. 

The provisions of this catalog are not to be regarded as a contract between the student and National American University.  The 

most current version of the catalog is the electronic version, available online. 
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Except for the EdD, National American University operates on a quarter term schedule. Within each quarter there are 

three starts, A, B and C.  Undergraduate courses are offered in all three start dates each term (ABC), Master’s courses 

are offered in two start dates per term (AB), and the Doctor of Strategic Security is offered once per term (B). 

The EdD operates on the trimester schedule.  Each trimester, fall, spring, and summer include terms A and B. 

See Next Section in BLUE for the Doctor of Education (EdD) Calendar. 

Fall 2023 - Summer 2024 

Academic and Financial Deadlines Fall A 2023 Fall B 2023 Fall C 2023 

Quarter begins Sep 5 Oct 2 Nov 6 

Last day to add classes; last day to drop classes without incurring 

charges for tuition and fees. 
Sep 11 Oct 8 Nov 12 

Last day to drop classes and receive a grade of "W," which does not 

adversely affect grade point average but may affect financial aid.   
Oct 20 Nov 16 Dec 21 

Final exams Nov 14-20 Dec 11-17 Jan 15-21 

Quarter ends Nov 20 Dec 17 Jan 21 

Quarter break Nov 21-Dec 3 Dec 18-Jan 1 Jan 22-Feb 4 

Academic and Financial Deadlines 
Winter A  

2023-24 

Winter B  

2024 

Winter C  

2024 
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Final exams Nov 11-17 Dec 15-21 Jan 12-18 

Quarter ends Nov 17

17
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Quarter begins  Mar 6  Apr 3  May 1  
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December 13 Fall Trimester Ends 

December 14-Jan 4 Winter Break 

 

Spring Trimester 2025 

January 6 Spring Course A Begins 

January 12 
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May 10 Last day to add courses; last day to drop courses without incurring charges for tuition and fees. 

June 29 Summer Course A Ends 

Summer Course B Begins 

July 8 Last day to drop courses and receive a grade of “W,” which does not adversely affect grade point 

average but may affect financial aid. 

August 21 Summer Trimester Ends 

August 22-30 Summer Break 

EdD Academic Calendar 2026-2027 

 Fall Trimester 2026 

August 31 Fall Course A Begins 

September 6 Last day to add courses; last day to drop courses without incurring charges for tuition and fees. 

October 18 Fall Course A Ends 

Fall Course B Begins 

October 26 Last day to drop courses and receive a grade of “W,” which does not adversely affect grade point 

average but may affect financial aid. 

December 18 Fall Trimester Ends 

December 19-

January 3 

Winter Break
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December 17  Fall Trimester Ends  

December 18 – 

January 2  

Winter Break  

  

Spring Trimester 2028  

January 3  Spring Course A Begins  

January 9  Last day to add courses; last day to drop courses without incurring charges for tuition and fees.  

February 28  Spring Course A Ends  

Spring Course B Begins  

March 8  Last day to drop courses and receive a grade of “W,” which does not adversely affect grade point 

average but may affect financial aid.  

April 21  Spring Trimester Ends  

April 22 - 30  Spring Break  

     

Summer Trimester 2028  

May 1  Summer Course A Begins  

May 7  Last day to add courses; last day to drop courses without incurring charges for tuition and fees.  

June 26  Summer Course A Ends  

Summer Course B Begins  

July 5  Last day to drop courses and receive a grade of “W,” which does not adversely affect grade point 

average but may affect financial aid.  

August 18  Summer Trimester Ends  

August 19 - 27  Summer Break  
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The following admissions information pertains to citizens 

of, permanent residents of, or refugees in the United States 

of America or Canada. 

The admission procedure requires that students visit the 

NAU website at www.national.edu/apply-now/ to apply for 

admission. Students may request additional information at 

that site or contact the admissions department at 1-800-

209-0182 or via e-mail at nauadmissions@national.edu. 

Admissions Requirements - 

Undergraduate 

For admission to NAU’s undergraduate academic 

programs, students must have graduated from a recognized 

U.S. or Canadian high school (or the U.S. Department of 

Education- or Canadian province-recognized equivalent). 

Academic Placement 
The purposes of NAU’s placement processes are to: 

1. Encourage academic success and degree completion. 

2. Identify existing reading, comprehension, and writing 

knowledge and skills. 

3. Provide students with feedback about their skills. 

4. Aid in the appropriate placement in English (EN) 

courses. 
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(The TOEFL must have been taken within the past 

two calendar years. Official test scores must be sent 

from the testing agency to National American 

University. When ordering TOEFL test results, 

include the university’s school code of 6464.). 

b. Provide an official International English Language 

Testing System (IELTS) score report with an 

overall minimum score of 5.0. (The IELTS must 

have been taken within the past two calendar years. 

Official test scores must be sent from the testing 

agency to National American University.) 

c. Provide evidence of completion of two quarters (or 

equivalent) of college-level English (excluding ESL 

courses) with a grade of C or higher at a college or 

university whose language of instruction is English. 

Background Clearance 

Governing and/or regulatory agencies or bodies may 

require the demonstration of a criminal background 

clearance prior to employment in certain fields. It is 

incumbent upon students to verify whether a specific 

criminal background clearance is required in their field of 

study prior to beginning course work. Upon request, 

university personnel will assist students with contacting the 

proper agencies or authorities in making this determination. 

Falsification of Educational Records 

Falsifying, altering, or misrepresenting a transcript, grade 

report, diploma, or any other material relevant to 

admission, enrollment, or academic performance shall be 

considered an overt act of academic dishonesty. This action 

shall result in denial of admission or e8T
Q
q
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not only make the determination of academic dishonesty 

but that they will impose the sanctions described below as 

appropriate. 

Penalties
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letter grade must request auditing privileges from their 

student services advisor. 

Eligible individuals may audit one or more courses on a 

space-available basis, at no additional cost. Independent 

study courses, some specialized courses, and lab courses 

are not available for auditing. Once an individual has 

elected to take the course as an audit, he/she may not 

change his/her mind and take the course for a grade. 

The following individuals are eligible to request auditing 

privileges: 

• Students participating in an academic program.  

• Current employees of National American University.  

• Graduates of National American University may audit a 

course in an academic program they have completed.       

• Graduates of institutions that have an approved 

arrangement with National American University. 

Authentication 

NAU complies with federal practices for verification of 

student identity 
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institutions are using new delivery models and as a result 

seat time is not the sole measure for determining credit 

hour equivalency. Academic programs at NAU are 

scheduled on both quarter and trimester calendars as well 

as, in some cases alternate calendars. In all cases 
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Dual Degrees:  Master of Science 

Students who elect to pursue additional master’s level 

degrees are required to complete the following 

requirements once the first degree has been conferred: 

• All of the degree requirements for the additional degree  

• A minimum of three (3) additional courses per degree 

regardless of degree requirements 

• An Applied Capstone Project that proves mastery of the 

program learning outcomes in the additional degree 

area. 

Dual Use of Credit - High School 

National American University encourages high-performing 

high school students to extend their education through the 

completion of college-level courses while still enrolled in 

high school. In addition, with their high school district’s 

approval, these courses may also be applied to high school 

graduation requirements. High school students wishing to 

take college-level courses at NAU must meet the following 

requirements: 

1. Satisfy the university’s requirements for enrollment into 

EN1150 Composition I and MA2000 Quantitative 

Reasoning;  

2. Have a minimum 3.0 GPA on a 4.0 scale in all high 

school course work; 

3. Complete the university’s dual credit application with 

the appropriate parental and high school administrator







Academic Information| 33 

 
  

 

Grade designations for which grade points are not earned 

include: 

F Failure. The subject may be repeated, and in the 

case of non-elective courses, it will be necessary to 

do so in order to complete a program. 

I Incomplete. The student did not complete all 

requirements of the course at the time of grading. 

W Withdrawal. The student voluntarily withdrew 

from the course or was dropped from the course 

before completing 60 percent of the academic 

term. This grade has no bearing on the grade point 

average but may affect eligibility for financial aid. 

S Satisfactory. Used in courses in which credit is 

awarded and credit hours count toward graduation. 

U Unsatisfactory. Used in courses for which credit is 

awarded and credit hours count toward graduation 

but are not calculated into the GPA. 

Grade point average is determined by dividing total grade 

points earned by total hours attempted. GPA may be 

figured for each quarter (quarterly GPA), for all hours 

attempted at the university (cumulative GPA), or for 

courses in a major (major GPA). Credits and grade points 

earned at other universities or colleges are not included in 

GPA calculations at NAU. 

Students will be informed of their progress in each course 

on a regular basis by grades given on tests, papers, and 

other assignments. Additionally, students will receive a 

notice halfway through each quarter if their grades are 

below a "C". Grade reports are issued at the end of each 

quarter. 

Master’s Grading Standards 

Grade points are  TJ7ssm
0 g
0 G
[(Grad)-2(i)6906s9 377. 
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Graduation Requirements 
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5. Completed a CAPSTONE course, if it is a requirement, 

with a minimum grade of "C", 

6. Have official transcripts from all previous post-

secondary institutions on file in the registrar’s office, 

and hold a declared degree status, 

7. Paid all financial obligations to the university, and  

8. Submitted a graduation application no earlier than three 

terms and no later than two terms prior to their 

anticipated graduation date. 

Master of Business Administration and 

Master of Management 

The master’s degree is granted from NAU upon 

recommendation of the president and graduate faculty upon 

completion of all academic requirements for the degree. 

The requirements for obtaining a master’s degree are as 

follows: 

• A student must successfully complete a specified 

number of courses or credits at NAU to be eligible to 

graduate. Non-traditional or prior learning credit does 

not apply toward the number required. 

• A student must take a minimum of 13.5 quarter credit 

hours at NAU unless otherwise specified by the degree 

or articulation. (Non-traditional or prior learning credit 

does not apply to this requirement). 

• A student must successfully complete at least 45 

quarter-credits composed of seven core courses and a 

minimum of three elective courses.  

• A student must successfully complete the capstone 

course with a grade of "A" or "B." 

• A student must have a minimum grade point average of 

3.0 in the core and elective courses. 

• A student may have a grade of "C" or below in no more 

than two core and elective courses. Courses in which a 

"C" or below is received may be repeated a maximum 

of two times by the student at his/her discretion. 

However, no program of study with more than two core 

and elective courses in which a "C" or below is received 

as a final grade in a master’s-level course will be 
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begins when the dean communicates the approval with 

the faculty and the student has access to the course.  

Incomplete grades and arrangements for the completion of 

course work should be discussed by the student and the 

instructor prior to the end of the course.  If the instructor 

believes the student should be eligible for an incomplete 

grade, the instructor will complete the Incomplete Activity 

and route the activity requesting approval, to the related 

program dean for consideration.   

If an incomplete grade is granted, the student will be 

allowed a four-week extension period (or fewer than four 

weeks if deemed appropriate) from the end of the course, to 

complete approved coursework.  If warranted, the program 

dean may approve a delay in the start of the extension 

period or may prescribe and approve additional time to the 
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IRB Mission 

The mission of the National American University 

Institutional Review Board is to assure highest quality 

research involving human subjects conducted under the 

auspices of the university. In that regard, safeguarding the 

rights and welfare of human subjects in research is a 

general institutional policy delegated by the president 

through the provost to the Institutional Review Board 

(IRB).   

Therefore, any research project involving human subjects 

which is conducted by National American University 

faculty, staff, students, or external persons (or that takes 

place on any National American University location or as a 

part of an academic affiliation agreement) is subject to 

review and approval by the IRB.  

The IRB’s main purpose is to ensure protection of human 

subjects through the review, approval, modification, or 

disapproval of research applications submitted by faculty, 

staff, student, and/or external investigators. The IRB is 

further responsible for communication, recordkeeping, 

reporting, monitoring, education of the university 

community about ethical issues, and oversight of all 

research activity involving human subjects. The IRB is 

guided by ethical principles outlined in the Belmont Report 

(1979) and legal mandates outlined in the Code of Federal 

Regulations Title 45 Part 46 (1994). 

All students, along with faculty, staff or external 

investigators, considering conducting a research study 

affiliated in any way with NAU including but not limited to 

studies involving NAU personnel or students, taking place 

on an NAU location, or as part of association agreement 

between NAU and another party must contact the IRB 

chairperson prior to beginning any research.   

Definitions 

For purposes of this policy, "Human Subject/Participant" is 

defined as "a living individual about whom an investigator 

conducting research obtains (1) data through intervention 

or interaction with the individual, or (2) identifiable private 

information." "Research" is defined as "a systematic 

investigation, including research development, testing, and 

evaluation, designed to develop or contribute to general 

knowledge." 

Internet Policy 

Open access through computers, networks, and the Internet 

is a privilege. NAU’s goal in providing this service to 

students, faculty and staff is to promote educational 

excellence by facilitating resource sharing, innovation, and 

communication. 

NAU’s e-mail and Internet resources are provided for the 

sole use of NAU students, faculty, staff, and 

administration. E-mail and Internet records are subject to 

all existing laws (federal, state and local) as well as the 

university policies and procedures. 

Internet access is coordinated through a complex 

association of government agencies and regional and state 

networks. In addition, the smooth operation of the network 

relies upon the proper conduct of the end users who must 

adhere to strict guidelines. The guidelines provided here 

are designed to make students, faculty, and staff aware of 

the responsibilities they are about to acquire. In general, 

this requires efficient, ethical and legal utilization of the 

network resources. 

If an NAU user violates any of these provisions, his/her 

account may be terminated, and future access could be 

denied. Depending upon the severity of the situation, abuse 

of NAU’s e-mail, network, or Internet systems may also 

result in disciplinary action including suspension from the 

university. 

Netiquette 
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• Qualified faculty, as members of the university’s 

program curriculum, assessment, and persistence (CAP) 

committees, design and recommend new educational 

programs or courses through the academic governance 

structure for approval following completion of research 

and planning. The research and planning phase ensures 

quality has been embedded in each program from 

inception. 

• 
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Source Note: the provisions of this are from the Texas 

Administrative Code, section 4.27 adopted to be effective 

May 27, 2003, 28 TexReg 4109. Chapter 4, Subchapter B – 

Transfer of Credit, Core Curriculum and Field of Study 

Curricula. 

Special Student Status 

mailto:nauadmissions@national.edu
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complete the dissertation.  The dean will determine if any 

courses need to be retaken for program relevance at the 

time of review.  If the dean does not validate a course or 

courses, the student must retake the appropriate course(s) 

as part of his/her program of study to complete the degree.  

The student should contact financial aid to discuss financial 

aid restrictions regarding time limitations. 

Students must complete the additional coursework 

indicated within a two-year period for the student not to be 

terminated from the program.  The student’s progress 

toward completing the program along with his/her grades 

will be considered in making a determination pertaining to 

continuation or termination from the doctoral program.  To 

be considered for re-admission to the program, a student 

may submit a written request to the dean, who will review 

and forward to the provost for final review and decision 

after consultation with the dean.  Students should contact 

the dean for further information about termination and/or 

re-admission procedures and appeals. 

Transcripts of Records 

The registrar’s office maintains an official transcript or 

record that includes the student’s GPA, courses, course 

grades, etc.  To order an electronic or paper transcript, 

please create a secure account with Parchment here 

(https://www.parchment.com/u/registration/459603/ 

account) or log in to your student portal.  Transcripts may 

be withheld because of indebtedness to the university.  

Students will be charged for all official transcript orders 

along with processing fees. 

Transfer of Credit 

Students wishing to transfer credits must see that an official 

transcript of those credits is sent to the registrar. Transfer 

credits are subject to the university’s residency 

requirements.  Transfer credit will not be granted for 

designated capstone courses in the university’s academic 

programs. Credit transfer may be restricted to that which 

has been completed within a recent time period.  For 

specific articulations and agreements, the provost and the 

president/CEO may adapt or make exceptions to its transfer 

policies. 

A student who is enrolled at another university may also 

enroll for course work at NAU as a special student.  It is 

the student’s responsibility to request an official transcript 

of credits earned at NAU to be sent to the university at 

which he/she is a candidate for a degree. 

Approved transfer credits will not be charged a tuition fee.  

The following conditions apply: 

• All such courses must have been completed at an 

institution recognized or accredited by an appropriate 

government or third-party agency or at an international 

institution of higher education that is approved by the 

appropriate national ministry of education or recognized 

country equivalent.  Transcripts from other 

organizations may be reviewed on a case-by-
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provost and graduate dean as determined necessary by the 

review committee. The following conditions apply: 

• All such courses must have been completed at a 

regionally accredited institution of higher education, or 

at an international institution of higher education that is 

approved by the appropriate national ministry of 

education or recognized country equivalent.  Transcripts 

from other organizations may be reviewed on a case-by-

case basis. 

• All courses must be doctoral level and relevant to the 

student’s area of study. 

• Courses included in a program of study, which were 

taken more than five years prior to admission to the 

program must be repeated or validated as to currency by 

the candidate. Contact the associate provost and 

graduate dean to obtain the validation procedures. 

• Any course to be transferred into a program of study 

must have been completed with at least a "B" grade. 

Military Transfer Credits 

The following documentation is required for the evaluation 

of military credit. Military completion certificates may be 

used to complement other records or when service courses 

are not recorded on official military transcripts. These 

certificates must include contact hours. 

Air Force 

Community College of the Air Force (CCAF) provides 

https://jst.doded.mil/jst
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from their transcript, and tuition will not be charged. 
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Financial Aid:  Military assistance or federal aid may be 

used to pay for the class(es) provided all eligibility 

requirements are met.  If military and federal eligibility 

requirements are not met, the student will pay for the 

class(es). 

Option Two: 

Elect to be ‘no-showed.’  This option is only available if 

financial aid has not been disbursed and the absence is 

within three weeks of the start of the term.  The student’s 

attendance and enrollment will be deleted from the 

system. 

Grade:  The course will not be recorded on the student’s 

transcript. 

Financial Aid:  The student will not be charged for the 

class(es). 

Option Three: 

Elect to take an incomplete for class(es).  In order to 

consider this option, the student must present their orders 

to determine eligibility.  Eligibility will generally be 

based on an extended deployment, being called to active 

duty, training or other service that will require the 

student to be away from job duty for a period of time that 

would keep the student from being successful in the 

course. The Satisfactory Academic Progress (SAP) for 

the purpose of determining financial aid eligibility will 

not be evaluated for students who receive an incomplete 

grade in accordance with this policy until the incomplete 

grade has been converted to a final grade. 

Depending on the time and type of orders, the student’s 

ability to access coursework, and the time away, the 

coursework should be completed within the following 

parameters: 

a. If the student will be away for 30 days or less, they 

will follow the standard Incomplete Policy and 

complete coursework within four weeks.  There will 

be no need to utilize this form or the Academic 

Military Relief policy, have the instructor submit an 

Incomplete through the typical process.  

b. If the student will be away for more than 30 days 
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Financial Aid:  The student will receive a pro-rated 

refund based on the university’s refund policy from the 

date the class was dropped.  The student will be required 

to pay for the class the second time with the waiver 

allowing the student to use military assistance for the 

class a second time. 

Alcohol and Drug Use Policy 

National American University maintains a drug-free 

university. Students, instructors, and staff are strictly 

prohibited from misusing controlled substances, 

intoxicants, alcohol, and prescription drugs while working, 

participating in the online classroom, or other university-

sponsored activities. 

Violation of the alcohol and drug use policy and/or any 

municipal, state, or federal law or regulation may result in 

disciplinary action, including but not limited to a warning, 

a remediation plan, and up to and including dismissal of a 

student, even for a first-time offense. In addition to the 

sanctions imposed by NAU, individuals who have violated 

local, state, and federal law regarding possession, use, 

and/or distribution of alcohol and other drugs may be 

https://www.naufoundation.org/national-news-newsletter


50| National American University 2023-2024 Catalog 

 
  

 

While NAU desires that all students achieve academic 

success, it does not guarantee success in its offerings and 

activities. A student must possess the mental capabilities 

needed to participate in the university’s academic programs 

and be "otherwise qualified" to meet the academic 

requirements of the university. A disability may not be so 

profound that, even with accommodations, the student is 

unable to perform basic requirements such as analytical 

reasoning or writing. Students taking online courses or 

courses with online components must possess the minimum 

computer skills and software that are required to 

successfully attend and complete the course. 

Accommodations will not be provided for the remediation 

of these basic skills and software. 

Requesting an Accommodation 

All inquiries and requests for accommodation should be 

submitted to the provost or an appointed representative, 

who serves as a resource for students with disabilities, 

verifies and maintains documentation, considers 

accommodation requests, and determines reasonable 

accommodations. 

Steven Balke 

sbalke@national.edu 

 

To request an accommodation: 

Step 1 – 

Contact the appropriate student services advisor and 

request an ADA Accommodation Request Form:  for 

undergraduate, master’s, and HPSSS students contact a 

student services advisor, for EdD students contact the vice 

president and dean. 

Step 2 – 

Submit a completed ADA Accommodation Request Form 

and all required documentation to the student services 



Student and Learner Services| 51 

 
  

 

Order of the Sword and Shield (OSS) 

The Order of the Sword and Shield, Greek name Omicron 

Sigma Sigma, is the largest and most recognized academic 

and professional honor society for homeland security 

intelligence, emergency management, cyber and 

information security, and all protective security disciplines.  

"
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13. Obstruction of the free flow of pedestrian or vehicular 

traffic on university premises or at university sponsored 

or supervised functions. 

14. Conduct that is disorderly, lewd, or indecent; breach of 

peace; or aiding, abetting, or procuring another person 

to breach the peace on university premises or at 

functions sponsored by, or participated in by, the 

university community. Disorderly Conduct includes but 

is not limited to: Any unauthorized use of electronic or 

other devices to make an audio or video record of any 

person while on university premises without his/her 

prior knowledge, or without his/her effective consent 

when such a recording is likely to cause injury or 

distress.  

15. Disrespectful behavior includes behavior designed to 

harass, threaten, or embarrass others.  Students may not 

communicate content in any medium that could 

reasonably be construed as offensive, threatening or 

discriminatory.  At all times, students are expected to 

behave appropriately, respectfully and courteously in 

communications with other students and university 

faculty, staff, and administrators. 

16. Theft or other abuse of computer facilities and 

resources, including but not limited to: 

a. Unauthorized entry into a file, to use, read, or 

change the contents, or for any other purpose. 

b. Unauthorized transfer of a file. 

c. Use of another individual’s identification and/or 

password. 

d. Use of computing facilities and resources to 

interfere with the work of another student, faculty 

member or university official. 

e. Use of computing facilities and resources to send 

obscene or abusive messages. 

f. Use of computing facilities and resources to 

interfere with normal operation of the university 

computing system. 

g. Use of computing facilities and resources in 

violation of copyright laws. 

h. Any violation of the university’s Internet, 

Netiquette, and Prohibited Use policies. 

Sanctions 

1. The following sanctions may be imposed upon any 

student found to have violated the Student Code of 

Conduct: 

a. Warning—A notice in writing to the student that the 

student has violated university policy.  

b. Probation—A written reprimand for violation of 

specified university p 15/Lang (e2q
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Learner Services 

NAU offers a number of programs that are intended to 

https://national.libguides.com/NAU_OneStop_Resource_Center
https://national.libguides.com/NAU_OneStop_Resource_Center
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• In connection with financial aid for which the student 

has applied or which the student has received, if the 

information is necessary to determine eligibility for the 

aid, determine the amount of the aid, determine the 

conditions of the aid, or enforce the terms and 

conditions of the aid.  (§99.31(a)(4))  

• To organizations conducting studies for, or on behalf of, 

the school, in order to:  (a) develop, validate, or 

administer predictive tests; (b) administer student aid 

programs; or (c) improve instruction.  (§99.31(a)(6))  

• To accrediting organizations to carry out their 

accrediting functions.  (§99.31(a)(7))  

• To parents of an eligible student if the student is a 

dependent for IRS tax purposes.  (§99.31(a)(8))  

• To comply with a judicial order or lawfully issued 

subpoena.  (§99.31(a)(9))  

• To appropriate officials in connection with a health or 

safety emergency, subject to §99.36.  (§99.31(a)(10)) 

Information the school has designated as “directory 

information” under §99.37.  (§99.31(a)(11))  

• To a victim of an alleged perpetrator of a crime of 

violence or a non-forcible sex offense, subject to the 

requirements of §99.39.  The disclosure may only 

include the final results of the disciplinary proceeding 

with respect to that alleged crime or offense, regardless 

of the finding.  (§99.31(a)(13))  

• To the general public, the final results of a disciplinary 

proceeding, subject to the requirements of §99.39, if the 

school determines the student is an alleged perpetrator 

of a crime of violence or non-forcible sex offense and 

the student has committed a violation of the school’s 

rules or policies with respect to the allegation made 

against him or her. (§99.31(a)(14))  

• To parents of a student regarding the student’s violation 

of any federal, state, or local law, or of any rule or 

policy of the school, governing the use or possession of 

alcohol or a controlled substance if the school 

determines the student committed a disciplinary 

violation and the student is under the age of 21. 

(§99.31(a)(15)) 

Student Concerns 

National American University is committed to promptly 

addressing student concerns. No adverse action will be 

taken against a student for submitting a concern or 

complaint.  

1. If a student has a concern or complaint, the student 

should first seek resolution by communicating with a 

student services advisor. 

2. In the event the matter is not resolved after 

communicating with a student services advisor, the 

student is encouraged to contact the executive director 

of compliance, who will address the student’s concern 

in an impartial manner. 

Executive Director of Compliance 

National American University 

PO Box 677 

Rapid City, SD 57709 

Phone: (605) 721-5213 | Fax: (605) 721-5240 

studentconcerns@national.edu 

3. The executive director of compliance will strive to 

respond to a student within five (5) business days and 

will endeavor to resolve the matter in a timely manner. 

The time to resolution will depend upon the nature of 

the concern. 

4. The executive director of compliance does not possess 

the authority to render final decisions, but will seek to 

resolve the matter by facilitating communication among 

the appropriate persons and departments. 

5. In the event a student feels that the university has not 

adequately addressed the concern or complaint, the 

student may contact the appropriate state agency listed 

below. 

Alabama  

Alabama Commission on Higher Education 

100 North Union Street 

Montgomery, AL 36104-3758 

Website: https://ache.edu/ 

Phone: (334) 242-1998 

Fax: (334) 242-0268 

Alabama Community College System 
PO Box 302130  

Montgomery, AL 36130-2130 

Website:  https://www.accs.edu/about-accs/private-

school-licensure/ 

Phone: (334) 293-4650 

Alaska 

Alaska Commission on Postsecondary Education 

P.O. Box 110505 

Juneau, AK 99811-0510 

Website: https://acpesecure.alaska.gov 

Phone: (907) 465-2962 

Fax: (907) 465-5316 

https://www.accs.edu/about-accs/private-school-licensure/
https://www.accs.edu/about-accs/private-school-licensure/
https://ppse.az.gov/
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423 Main Street, Suite 400 

Little Rock, AR 72201 

Website: www.adhe.edu 

Phone: (501) 371-2000 

Email: ADHE_Info@adhe.edu 

California 

Bureau of Private Postsecondary Education 

Street Address: 

https://gnpec.georgia.gov/student-resources/complaints-against-institution
https://gnpec.georgia.gov/student-resources/complaints-against-institution
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1024 Capital Center Drive, Suite 320 

Frankfort, KY 40601 

Website: cpe.ky.gov 

Phone: (502) 573-1555 

Fax: (502) 573-1535 

Louisiana  

Louisiana Board of Regents 

Street Address: 

1201 N. Third Street, Suite 6-200 

Baton Rouge, LA 70802 

Mailing Address: 

P.O. Box 3677 

Baton Rouge, LA 70821-3677 

Website: http://regents.louisiana.gov 

Phone: (225) 342-7084 

Fax: (225) 342-9318 or 6926 

Maine  

Maine Department of Education 

23 State House Station 

Augusta, ME 04333-0023 

Website: www.maine.gov/doe/home 

Phone: (207) 624-6600 

Fax: (207) 624-6700 

Maryland  

Maryland Higher Education Commission 

6 North Liberty Street, 10th Floor 

Baltimore, MD 21201 

Website: https://onestop.md.gov/forms/student-

complaints-mhec-5f74bfc0ab0f9d00fc79676 

Phone 410-767-3300  

Email: collegiatecomplaint.mhec@maryland.gov 

 

Maryland Attorney General 

Consumer Protection Division 

200 St. Paul Place 

Baltimore, MD 21202 

Website: https://www.marylandattorneygeneral.gov/ 

Phone: (410) 528-8662; Toll Free (888) 743-0823 

Massachusetts  

Massachusetts Department of Higher Education 

One Ashburton Place, Room 1401 

Boston, MA 02108 

Website: www.mass.edu 

Phone: (617) 994-6950 

Fax: (617) 727-0955 or (617) 727-6656 

Michigan  

Michigan Department of Licensing and Regulatory 

Affairs 

Bureau of Commercial Services, Licensing Division, 

Private Postsecondary Schools 

P.O. Box 30018 

Lansing, MI 48909 

Website: www.michigan.gov/lara 

Phone: (517) 241-9288 

Fax: (517) 373-2162

https://onestop.md.gov/forms/student-complaints-mhec-5f74bfc0ab0f9d00fc79676
https://onestop.md.gov/forms/student-complaints-mhec-5f74bfc0ab0f9d00fc79676
mailto:collegiatecomplaint.mhec@maryland.gov
https://www.marylandattorneygeneral.gov/
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P.O. Box 542 

Trenton, NJ 08625-0542 

Website: https://www.state.nj.us/nj/education/ 

Phone: (609) 292-4310 

Fax: (609) 292-7225 

New Mexico  

New Mexico Higher Education Department 

Private Post-Secondary Schools Division 

2044 Galisteo Street 

Santa Fe, NM 87505-2100 

Website: www.hed.state.nm.us/ 

Phone: (505) 476-8400 

Fax: (505) 476-8453 

New York 

Office of College and University Evaluation 

mailto:consumerhelp@state.sd.us
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Mailing Address: 

P.O. Box 12788 

Austin, TX 78711-2788 

Website: http://www.thecb.state.tx.us 

mailto:studentservices@national.edu
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weapons prohibition does not apply to authorized security 

or law enforcement personnel. 

If you are aware that a co-worker, visitor, student or other 

individual possesses a handgun or other weapon while on 

university premises or while engaged in university business 

off premises, you should immediately report the conduct at 

issue to university personnel. 

Violence or threats of violence are strictly prohibited on 

university premises and in any university-related off-

premises event. If you become aware of a threat of violence 

or other harm to university-related persons or property, you 

should take the following action, even if you think the 

threat may be only a joke: 

1. Obtain emergency assistance in any situation that you 

feel is an emergency;  

2. Take immediate action to protect yourself and others 

from harm where you can do so safely; and  

3. Advise university personnel of the situation. 

Any violation of this policy by students at the university 

will result in disciplinary action, up to and including 

permanent dismissal from the university. 
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Cost of Attendance 

The 2023-24 Cost of Attendance is used to determine 

eligibility for federal funding. Students may not receive 

funding in excess of their total Cost of Attendance. Cost of 

Attendance includes both Direct Costs and Indirect Costs. 

The Direct Costs are those cost items billed directly to the 

student’s account, such as tuition and fees. The Indirect 

Costs are those cost items not billed directly to the 

student’s account; however, these amounts are estimates of 

expenses that a student may have while attending NAU and 

may be included when determining financial aid eligibility. 

Students should be aware that student loan borrowing may 

be limited by annual student loan limits, aggregate loan 

limits and/or federal need.  

 

NAU encourages the use of grant aid first and 

supplemented with self-help aid in the form of educational 

loan programs. This philosophy should reduce the student 

loan burden and possible default of federal student loans. In 

addition, NAU encourages all students to borrow for 

expected Direct Costs only.    

 

The Cost of Attendance examples are available at 

https://www.national.edu/information-disclosures/. Cost of 

Attendance varies by program, degree level and tuition 

rates. 

Tuition 

All tuition and fees are subject to change by notification 

from the university. Information about tuition and fees is 

available at www.national.edu/tuition-fees/.  

Tuition and fees are due on the first day of each term, 

unless advance arrangements are made. Students may 

qualify for short-term financial assistance to complete their 

registration. 

Any balance not paid in full within 30 days after a 

student’s last date of attendance may be subject to 

collection and the university shall be entitled to all 

remedies allowed by law. The university reserves the right 

to report all unpaid balances to the credit bureau. 

Fees 

Matriculation Fee (paid once) - $75 

Foundation Course Prior Learning Portfolio Fee (per class, 

due at time of portfolio submittal) - $50 

Experiential Learning Assessment (cost per credit hour) - 

$50.00 

DSS Comprehensive Exam Fee - $200.00 

Technology Fee - $50 per course applicable to all courses 

($100 mandatory per course effective 7/1/2024) 

Resource Material Fee - $50 per eligible course 

Specialty Course Fee - $250 per applicable 

undergraduate/master’s dual credit courses (EC6100DC, 

EC6150DC, FN6200DC, FN6350DC, LA6570DC, 

LA7100DC, MG6200DC, MG6500DC, MT6255DC, 

MT6300DC, MT6580DC) subject to change based on 

course availability.   

Tuition does not include the cost of resources, materials 

and supplies.  Contact a financial services representative 

for more details.  

Withdrawal and Refund Policy 

Definition of a Student 

The definition of "student" as used in this catalog means 

the student, if the student is a party to the contract, or the 

student’s parent, guardian, or other person if the parent, 

guardian or other person is a party to the contract on behalf 

of the student. 

Add/Drop Period 

A student may add or drop any course during the first 

scheduled week of a standard term of enrollment with no 

penalty

/information-disclosures/
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California resident, or are enrolled in a residency program, 

and prepay all or part of your tuition. 

You are not eligible for protection from the STRF and you 

are not required to pay the STRF assessment, if you are not 

a California resident, or are not enrolled in a residency 

program. 

It is important that you keep copies of your enrollment 

agreement, financial aid documents, receipts, or any other 

information that documents the amount paid to the school. 

Questions regarding the STRF may be directed to the 

Bureau for Private Postsecondary Education, 1747 North 

Market Blvd., Suite 225, Sacramento, California, 95834, 

(916) 574-8900 or (888) 370-7589. 

To be eligible for STRF, you must be a California resident 

or are enrolled in a residency program, prepaid tuition, paid 

or deemed to have paid the STRF assessment, and suffered 

an economic loss as a result of any of the following: 

1. The institution, a location of the institution, or an 

educational program offered by the institution was closed 

or discontinued, and you did not choose to participate in a 

teach-out plan approved by the Bureau or did not complete 

a chosen teach-out plan approved by the Bureau. 

2. You were enrolled at an institution or a location of the 

institution within the 120 day period before the closure of 

the institution or location of the institution, or were 

enrolled in an educational program within the 120 day 

period before the program was discontinued. 

3. You were enrolled at an institution or a location of the 

institution more than 120 days before the closure of the 

institution or location of the institution, in an educational 

program offered by the institution as to which the Bureau 

determined there was a significant decline in the quality or 

value of the program more than 120 days before closure. 

4. The institution has been ordered to pay a refund by the 

Bureau but has failed to do so. 

5. The institution has failed to pay or reimburse loan 

proceeds under a federal student loan program as required 

by law, or has failed to pay or reimburse proceeds received 

by the institution in excess of tuition and other costs. 

6. You have been awarded restitution, a refund, or other 

monetary award by an arbitrator or court, based on a 

violation of this chapter by an institution or representative 

of an institution, but have been unable to collect the award 

from the institution. 

7. You sought legal counsel that resulted in the cancellation 

of one or more of your student loans and have an invoice 

for services rendered and evidence of the cancellation of 

the student loan or loans. To qualify for STRF 

reimbursement, the application must be receiv
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determination that a student has terminated from a 

postsecondary educational program. A student who 

terminates a postsecondary educational program shall not 

be charged any fee or other monetary penalty for 

terminating the postsecondary educational program, other 

than a reduction in tuition refund as specified in this 

section. 

Refund Distribution Policy 

When a student withdraws, any Return of Title IV funds 

will be distributed in the following order: 

Unsubsidized Direct Stafford Loan 

Subsidized Direct Stafford Loan 
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NAU recognizes that many students would be unable to 

pursue their educational goals without financial assistance. 

Students may be eligible for financial aid in the form of 

grants, scholarships, and low-interest loan programs 

through federal, state and local sources. 

Federal Pell Grants 

A Federal Pell Grant, unlike a loan, does not have to be 

repaid. Pell Grants are awarded only to undergraduate 

students who have not earned a bachelor’s or professional 

degree. Federal Pell Grants are awarded to students who 

are eligible based on the results of the Free Application for 

Federal Student Aid (FAFSA). Pell Grant awards for the 

2023-24 award year ranges from $773 to $7395.  

Federal Supplemental Education 

Opportunity Grants (FSEOG) 

The FSEOG program is designed to assist undergraduate 

students with an exceptional financial need. Priority is 

given to Federal Pell Grant recipients with the lowest EFC. 

National American University FSEOG awards range from 

$750 to $1000 per quarter. Like the Federal Pell Grant, the 

FSEOG does not have to be repaid. Funding is very limited 

in the FSEOG program and early application is important. 

Federal Student Loan Programs 

Loans made through these programs are referred to as 

Direct Student Loans. The federal government provides 

funds and guarantees these student loans. Direct Student 

Loans include subsidized and unsubsidized Direct Student 

https://studentaid.gov/understand-aid/types/scholarships
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• https://www.scholarships.com/scholarship-search.aspx 

Additional scholarship information, and how to apply for 

scholarships, can be found at 

https://www.national.edu/scholarship-opportunities/. 

Other State and Federal Programs 

Benefits may be available through such government 

programs as State Trade Adjustment Act, Bureau of Indian 

Affairs (BIA), state vocational rehabilitation services (for 

/scholarship-opportunities/
/scholarship-opportunities/
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Undergraduate Student Core Abilities 

Student core abilities are the intrinsic intellectual skill sets 
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Support Core (13.5) 

FN3000 Business Finance I 4.5 

MT1050 Introduction to Business 4.5 

MT2050 Principles of Management 4.5 

Business/Accounting/CI Electives (4.5) 

Business electives include EC, FN, LA, MG, MT, OL, or OM courses. 

General Education Core (39) 

Communications (13.5) 

EN1150 Composition I 4.5 

EN1300 Composition II 4.5 

    

EN2100 Speech 4.5 

 OR  

EN2150 Interpersonal Professional 

Communication 

4.5 

Science (4.5) 

 Science Elective 4.5 

Mathematics (4.5) 

MA2000 Quantitative Reasoning 4.5 

 

Humanities/Behavioral/Social Science (4.5) 

HU2000 Critical Thinking and Problem Solving 4.5 

General Education (12) 

CS1202 Strategies for Professionals 4.5 

 OR  

CS1204 Advanced Strategies for Professionals 4.5 

   

CS1302 Consumer Mathematics 4.5 

CS2080 Career Management 3 

CS1204: Transfer students with an associate degree or 60 or more 

quarter credits are not required to complete CS1204 (a general education 

elective may serve in place of this course if the student has taken online 

coursework in the last five years.) 

CS1302:  Transfer students with an associate degree or 60 or more 

quarter credits are not required to complete CS1302 (a general elective 

may serve in place of this course.) 

Graduation Requirements: A minimum 2.0 GPA is required overall and in 

the Accounting Major Core. See the "Graduation Requirements" section 

of the catalog for additional requirements. 

Note:  Students with a career interest in becoming a CPA should consult 

with their advisor or the dean to understand the specific State Board of 

Accountancy requirements to sit for the CPA exam. 

(The university reserves the right to correct clerical errors.) 

Accounting, BS 

National American University’s Bachelor of Science in 

Accounting degree program provides learners with the 

opportunity to develop the skills, ethics, and technical 

knowledge required to enter the accounting profession in 

the public and private business sectors. The program 

graduates lifelong learners who are prepared to be 

competent professionals and have the foundation to pursue 

graduate studies. 

Students with a career interest in becoming a CPA should 

consult with their student serv g
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MG3000 
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The Bachelor of Science degree in Business Administration 

also offers specialties in Accounting; Entrepreneurship; 

Financial Management; International Business; 

Management; Marketing; MIS; Organizational Culture, 

Change, and Conflict; Security Management; and Supply 

Chain Management. A specialty is a grouping of electives 

that focus on particular interests and career paths. 

Specialty in Accounting 

• AC3050 Intermediate Accounting I 

• AC3100 Intermediate Accounting II 

• AC3150 Intermediate Accounting III 

• AC3400 Federal Income Tax I 

• AC3450 Federal Income Tax II 

• AC3560 Accounting Information Systems 

Specialty in Entrepreneurship 

• MT3550 Entrepreneurship and Small Business 

• MT3600 Strategic Entrepreneurship 

• MT3650 Business Plan Development 

• MT4140 Innovation, Creativity, & New Product 

Development 

• MT4240 International Entrepreneurship 

Specialty in Financial Management (Students choose five 

courses from the list below; the two courses in bold type 

– FN3010 and FN4500 – are required.) 

• FN3010 Business Finance II 

• FN3050 Investments and Portfolio Management 

• FN3060 Corporate Investment Decisions 

• FN3100 Risk Management and Insurance 

• FN3200 Financial Statement Analysis 

• FN3600 International Financial Management 

• FN4055 Financial Institutions and Markets 

• FN4500 Financial Case Analysis 

• FN4800 Finance Internship 

Specialty in International Business 

• FN3600 International Financial Management 

• MG3300 International Marketing 

• MT3000 International Business 

• MT3200 International Management 

Specialty in Management 

• MT3230 Employment Law 

• 







Undergraduate Academic Programs| 83 

 
  

 

Construction Management: Associate of Applied 

Science Requirements 

90 Credits 

Construction Management Major Core (37.5) 

CM1100 Introduction to Construction 
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• Demonstrate effective communication strategies across 

multiple stakeholder groups. 

• Employ productive collaboration methods in a 

professional business setting. 

Energy Management: Bachelor of Science 

Requirements 

180 Credits 

Energy Management Major Core (22.5) 

   

MT3717 Energy Management 4.5 

MT3719 Sustainability 4.5 

MT3723 Energy Policy 4.5 

MT4723 

 

Advanced Concepts in Sustainability 4.5 

MT4819 Energy Management Capstone 4.5 

MT4819: Capstone Course - Senior level, minimum "C" grade required, 

must be completed at NAU. 

Support Core (55.5) 

AC2760 Financial Accounting for Managers 4.5 

   

FN3000  Business Finance I 4.5 

 OR  

FN6200DC Accounting and Finance for Managers 4.5 
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CS1302:  Transfer students with an associate degree or 60 or more 

quarter credits are not required to complete CS1302 (a general elective 

may serve in place of this course.) 

Graduation Requirements: A minimum 2.0 GPA is required overall and in 

the Major Core. See the ñGraduation Requirementsò section of the 

catalog for additional requirements. 

DC Courses:  Students who do not have 2.75 CGPA or applicable transfer 

credit will enroll in an appropriate undergraduate course.  Transfer credit 

may replace major core, support core, or open elective 6000DC+ and 

3000+ courses.  Maximum of three DC courses allowed.  DC courses do 

not transfer into accelerated graduate programs. 

(The university reserves the right to correct clerical errors.) 

Health and Beauty Management, AAS 

This degree is designed for individuals who have 

previously earned a cosmetology, cosmetology instructor, 

esthetician, massage therapy, barbering, or nail tech license 

(or a combination thereof). A maximum of 61.5 quarter 

credit hours from a cosmetology, cosmetology instructor, 

esthetician, massage therapy license (or a combination 

thereof) is required to transfer into the health and beauty 

vocational core. 

Students are able to add business skills to their industry 

knowledge and experiences through a performance-based 

curriculum that includes studies in management, marketing, 

communication, and career management. This program is 

an excellent option for students who wish to pursue a 

management career or become an entrepreneur in the health 

and beauty sector. 

Course availability is subject to minimum class size 

requirements. 

Program Learning Outcomes 

Graduates of the program will be able to: 

• Describe how concepts in the principal areas of health 

and beauty management support organizational 

decisions. 

• Classify current health and beauty management 

technologies in support of organizational operations. 

• Explain the leadership skills required to achieve 

strategic health and beauty management objectives. 

• 
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MT6255DC Introduction to Leadership and Quality 4.5 

   

MT3500 Managing Information Systems 4.5 

MT4200 Business Ethics 4.5 

   

MT4300 Management Across Cultures 4.5 

 OR  

MT6580DC International Management 4.5 

   

MT4444 Management Review Lab 1.5 

MT4450 Strategic Management 4.5 

OM3000 Operations Management 4.5 

MT4450: Capstone Course (minimum "C" grade required). 

Open Electives (40.5) 

 Elective 4.5 

 OR  

FN6350DC Financial Management 4.5 

   

 Elective 36 

General Education Core (57) 

 

  

 

)

 

)

 

 

 

)
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Program Learning Outcomes 

Graduates of the program will be able to: 

• Support the data management needs of business through 

the design, implementation and maintenance of 

relational databases. 

• Collaborate with constituents to establish the 

information technology needs of a business and plan an 

appropriate solution and procurement strategy. 

• Demonstrate the use of project management techniques 

within an appropriate system analysis and design life 

cycle framework to develop an information system. 

• Solve a variety of business problems through the 

application of structured program analysis and design 

concepts. 

• Apply ethical decision-making models in the 

information technology environment. 

Information Technology: Bachelor of Science Degree 

Requirements 

180 Credits 

Information Technology Major Core (60) 

CI1320 Computer Concepts 4.5 

CI1420 Principles of Programming 4.5 

CI2011 Introduction to Database 4.5 

CI2211 Internetworking Fundamentals 4.5 

CI2440 Introduction to Computer Security 4.5 

CI3010 Linux 4.5 

CI3070 Human-Computer Interaction - User-

Centered Design 

4.5 

CI3140 Systems Architecture 4.5 

CI3155 Computer Ethics 4.5 

CI3310 Website and Web Application Design 4.5 

CI4220 Project Management 4.5 

CI4221 Systems Analysis and Design 4.5 

CI4223 Integrative Systems Project 6 

CI4223: Capstone Course - Senior level, minimum "C" grade required, 

must be completed at NAU. 

Support Core (4.5) 

MT1050 Introduction to Business 4.5 

Specialty Information Technology Core (40.5) 

(Maximum 40.5/Minimum 27 credits in the specialty area.) 

If the maximum 40.5 credits are not met in the specialty 

core, the difference must be made up by choosing open 

electives. Specialty core includes IT, computer science, 

programming, networks, CAD, and database programs. 

Students must have at least three specialty courses that are 

different from any other BS IT emphasis program in which 

they are enrolled. 

Specialty IT Courses (27) 

Specialty IT Courses or Open Electives (13.5) 

Open Electives (18) 

6000DC+ 

or Elective 

Elective 13.5 

 Elective 4.5 

General Education Core (57) 

(Available for block transfer) 

General Education (31.5) 

Communications (4.5) 

EN1150 Composition I 4.5 

Science (4.5) 

 Science Elective 4.5 

Humanities (4.5) 

HU2000 Critical Thinking and Problem Solving 4.5 

Behavioral/Social Science (4.5) 

PS2100 Human Relations 4.5 

   

General Education (13.5) 

 General Education Elective 
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Information Technology, BS, Emphasis in 

Cybersecurity and Forensics 

Information security is the practice of ensuring the 

confidentiality, availability or integrity of a system. Digital 

forensics courses will provide students with a 

comprehensive understanding of digital forensics 

investigation tools and techniques, and the collection, 

preservation, and analysis of digital evidence. Graduates 

will have an in-depth understanding of threats, risks, and 

attacks, and the technologies, policies and procedures to 

mitigate information system threats. 

Course availability is subject to minimum class size 

requirements. 

Program Learning Outcomes 

Graduates of the program will be able to: 

• Support the data management needs of business through 

the design, implementation, and maintenance of 

relational databases. 

• Collaborate with constituents to establish the 

information technology needs of a business and plan an 

appropriate solution and procurement strategy. 

• 
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CS1204: Transfer students with an associate degree or 60 or more 

quarter credits are not required to complete CS1204 (a general education 

elective may serve in place of this course if the student has taken online 

coursework in the last five years.) 

CS1302:  Transfer students with an associate degree or 60 or more 

quarter credits are not required to complete CS1302 (a general elective 

may serve in place of this course.) 

DC Courses:  Students who do not have 2.75 CGPA or applicable transfer 

credit will enroll in an appropriate undergraduate course.  Transfer credit 

may replace major core, support core, or open elective 6000DC+ and 

3000+ courses.  Maximum of three DC courses allowed.  DC courses do 

not transfer into accelerated graduate programs. 

Graduation Requirements: A minimum 2.0 GPA is required overall and in 

the Information Technology Major Core and the Computer Security and 

Forensics Core. See the "Graduation Requirements" section of the catalog 

for additional requirements. 

(The university reserves the right to correct clerical errors.) 

Interdisciplinary Studies, AA* 

The Associate of Arts in Interdisciplinary Studies degree is 

designed to meet the needs of individuals who have 

acquired occupational training from community colleges, 

technical institutes, military service schools, or industry-

related schools in business, health or another technical 

field. This degree can serve as an earned credential 

achieved along the way to a bachelor’s degree, or as a 
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are seeking opportunities for advancement. Students 

combine college credit from accredited institutions or non-

traditional prior learning from a specialty field with a 

comprehensive curriculum and relevant general education 

courses. They may also create their own subject area of 

concentration, utilizing National American University 

course offerings. Students enrolling in this program are 

encouraged to have specific career goals that align with 

their chosen area of specialty. 

Both of these options for adult learners feature the 

opportunity to specialize with a minimum of 36 credits - a 

curriculum designed to prepare students to become 

effective communicators across and with multiple 

disciplines. The curriculum also helps students achieve 

their goals for career advancement or graduate study by 

fostering analytical reasoning skills within the context of 

problems and scenarios with which business decision 

makers are often challenged. 

Course availability is subject to minimum class size 

requirements. 

Program Learning Outcomes 

Graduates of the program will be able to: 

• Adjust to multiple and diverse audiences in written and 

verbal communication, with specific focus on 

professional research and writing.  

• Critically appraise evidence, issues and problems to 

formulate effective solutions.  

• Use technology and research skills for personal and 

professional development.  

• Synthesize knowledge from a variety of disciplines to 

create effective solutions in the workplace.  

• Demonstrate effective teamwork in diverse groups and 

situations.  

Bachelor of Arts in Interdisciplinary Studies 

Requirements 

180 Credits 

Specialty/Technical/Vocation Core (36) 

One (1) specialization of eight (8) courses OR two (2) 

specializations of four (4) courses. 

Culminating Capstone (6) 

CS3500 Interdisciplinary Studies Capstone 6 

Open Elective Courses (72) 

Selected from 
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encouraged to have specific career goals that align with 

their chosen area of specialty. 

Both options for adult learners feature the Management 

Major Core - a curriculum designed to prepare students to 

become effective business management decision-makers. 

Key principles and concepts in the areas of accounting, 

finance, marketing, management, information systems, and 

related functional areas are emphasized. The curriculum 

also helps students achieve their goals for career 

advancement or graduate study by fostering analytical 

reasoning skills within the context of problems and 

scenarios with which business decision makers are often 

challenged. 

Course availability is subject to minimum class size 

requirements. 

Program Learning Outcomes 

Graduates of the program will be able to: 

• Analyze how concepts in the principal areas of business 

guide organizational decision-making. 

• Use current business technologies in support of 

organizational continuity. 

• Show the leadership skills required to achieve strategic 

business objectives. 

• Apply appropriate ethical perspectives in a global 

business environment. 

• Demonstrate effective communication strateu4(fecti)5(ve )] TJ
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EN3070 Advanced Research and Writing 4.5 

Mathematics (9) 

MA2000 Quantitative Reasoning 4.5 

MA3000 Business Statistics 4.5 

Behavioral Social Science (9) 

EC2050 Macroeconomics 4.5 

 OR  

EC6100DC Economic Analysis 4.5 

   

EC2100 Microeconomics 4.5 

 OR  

EC6150DC Managerial Economics 4.5 

General Education (3) 

CS2080 Career Management 3 

DC Courses:  Students who do not have 2.75 CGPA or applicable transfer 

credit will enroll in an appropriate undergraduate course.  Transfer credit 

may replace major core, support core, or open elective 6000DC+ and 

3000+ courses.  Maximum of three DC courses allowed.  DC courses do 

not transfer into accelerated graduate programs. 

Graduation Requirements: A minimum 2.0 GPA is required overall and in 

the Management Major Core. See the "Graduation Requirements" section 

of the catalog for additional requirements. 

(The university reserves the right to correct clerical errors.) 

Medical Administrative Assistant, AAS 

The medical administrative assistant degree program is 

designed to prepare students for entry-level administrative 
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Mathematics (4.5) 

MA2000 Quantitative Reasoning 4.5 

 

Humanities (4.5) 

HU2000 Critical Thinking and Problem Solving 4.5 

   

Behavioral/Social Science (6.5) 

PS2100 Human Relations 4.5 

   

SO1060 Foundations of Cultural Competence 2 

General Education (12) 

CS1202 Strategies for Professionals 4.5 

 OR  

CS1204 Advanced Strategies for Professionals 4.5 

   

CS1302 Consumer Mathematics 4.5 

CS2080 Career Management 3 
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SC1221: Professional course (Minimum "C" grade required) 

General Education (12) 

CS1202 Strategies for Professionals 4.5 

 OR  

CS1204 Advanced Strategies for Professionals 4.5 

   

CS1302 Consumer Mathematics 4.5 

CS2080 Career Management 3 

CS1204: Transfer students with an associate degree or 60 or more 

quarter credits are not required to complete CS1204 (a general education 

elective may serve in place of this course if the student has taken online 

coursework in the last five years.) 

CS1302:  Transfer students with an associate degree or 60 or more 

quarter credits are not required to complete CS1302 (a general elective 

may serve in place of this course.) 

Graduation Requirements: A minimum 2.0 GPA is required overall and in 

the Major Core. See the "Graduation Requirements" section of the catalog 

for additional requirements. 

(The university reserves the right to correct clerical errors.) 

Medical Staff Services Management, AAS 

Medical services professionals are essential members of the 

healthcare team, performing the credentialing procedures 

that document education, licensure, experience, and 

continuing education requirements for physicians, allied 

health, and other practitioners. 
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CS1302:  Transfer students with an associate degree or 60 or more 

quarter credits are not required to complete CS1302 (a general elective 

may serve in place of this course.) 

Graduation Requirements: A minimum 2.0 GPA is required overall and in 

the Business Administration Major Core. See the "Graduation 

Requirements" section of the catalog for additional requirements. 

(The university reserves the right to correct clerical errors.) 

Stand-Alone Certificate Programs 

Students considering enrolling in an academic program that 

customarily leads to professional license should first 

contact the appropriate licensing agency in the state in 

which they reside or plan to work to determine whether the 

academic program satisfies the requirements for licensure 

in that state. Because of varying requirements, National 

American University cannot assure that its programs satisfy 

the criteria of professional licensing authorities in all states 

or territories.  

Admission Requirements – see Admissions (p. 21) 

Graduation Requirements 

Successful completion of all certificate courses. 

A minimum CGPA 2.0/4.0 scale in 3000 and 4000 level 

courses completed from this university. Payment of all 

financial obligations to the school. 

Certificate in Accounting, Bookkeeping, 

and Auditing  

(NOT ACCEPTING NEW ENROLLMENTS TO THIS 

CERTIFICATE BEGINNING MARCH 2024) 

The Accounting, Bookkeeping, and Auditing certificate is 

designed to help prepare students for an entry-level 

position in the accounting field.  Students will learn how to 

produce financial records for organizations.  
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Required Courses (22.5 Credit Hours) 

AC2760 Financial Accounting for Managers 4.5 

EC2100 Microeconomics 4.5 

MG3000 Marketing 4.5 

MT1050 Introduction to Business 4.5 

MT2050 Principles of Management 4.5 

Certificate in Marketing* 

* This certificate program is not eligible for Title IV 

funding. 

The certificate in Marketing provides students with a 

broad-based understanding of key concepts in marketing, 

including digital marketing, market research, consumer 

behavior and managing an organization’s overall marketing 

efforts. 

Certificate Learning Outcomes: 

Upon completion of this certificate, students will be able to 

do the following: 

• Develop a detailed and comprehensive strategy for 

marketing a product and/or service. 

Required Courses (22.5 Credit Hours) 

MG3000 Marketing 4.5 

MG3050 Marketing Management 4.5 

MG3350 Social Media Marketing 4.5 

MG3500/ 

PS3500 

Consumer Behavior 4.5 

MG4150 Marketing Research 4.5 
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Students may transfer credit classified as legal specialty 

credit into National American University’s AAS Paralegal 

Studies program earned from ABA-approved paralegal 

education programs and from other paralegal education 

programs pursuant to the university’s transfer policies and 

existing articulation agreements. Students must earn at least 

31.5 quarter credits in the AAS major core from National 

American University. Students should consult with the 

program coordinator to learn what credit is transferrable. 

Paralegal Studies Major Core (47) 

PL1100/ 

SO1100 

Introduction to Legal Principles 4.5 

PL1150 Legal Research I 4.5 

PL1350 Legal Research II 4.5 

PL2150 Civil Procedure 4.5 

PL2350 Criminal Procedure 4.5 
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Humanities (9) 

HU2000 Critical Thinking and Problem Solving 4.5 

 Humanities Elective 4.5 
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Criminal Justice: Bachelor of Science Requirements 

180 Credits 

Criminal Justice Major Core (58.5) 

CJ1000 Introduction to Criminal Justice 4.5 

CJ1500 Criminological Theory 4.5 

CJ2100 Criminal Law 4.5 

CJ2150 Professionalism and Ethics in Criminal 

Justice 

4.5 

CJ2280 Communication for the Criminal 

Justice Professional 

4.5 

CJ2300 U.S. Courts 4.5 

CJ2400 U.S. Corrections 4.5 

CJ3100 Criminal Investigation 4.5 

CJ3400 Constitutional Law 4.5 

CJ4900 Criminal Justice Capstone 4.5 

    

PRO500DC  Advanced Executive Protection 4.5 

 OR  

CJ3000+ CJ Elective 4.5 
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PHIL400 Ethics of Security and Counterterrorism 4.5 

*PRO375 History of Executive/Dignitary 

Protection 

4.5 

PRO398 Fundamentals of Threat Assessment 4.5 

PRO494 Essentials of Executive Protection 4.5 

SEC320 Foundations of the Security Industry 4.5 

SEC340 Effective Writing for the Security 

Professional 

4.5 

SEC344 Protective Security Law 4.5 

SEC360 Information Security
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Students may also include any course from support core 

courses if not previously taken as a major support core 

course.  

CI3710 Internet Security 4.5 

CI3715 Cybercrime and Information Systems 4.5 

CI3725 Network Security 4.5 

CJ2240 Introduction to Private Security 4.5 

CJ2700 Cybercrime in Criminal Justice 4.5 

CJ3005 Gangs in America 4.5 

CJ3020/PL 

3020 

Serial Killers and the Law 4.5 

CJ3030/PL 

3030 

Hate Crimes and the Law 4.5 

CJ3050 Loss Prevention 4.5 

CJ3400 Constitutional Law 4.5 

CJ4000/PS 

4000 

Psychology and the Law 4.5 

CJ4450 Security Operations Theory 4.5 

CJ4500 Homeland Security and Terrorism 4.5 

INT310 Fundamentals of Analysis 4.5 

INT320 Propaganda and Disinformation 4.5 
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HPSSS Stand-Alone Certificate Programs 





124| National American University 2023-2024 Catalog 

 
  

 

Security 
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Harold D. Buckingham  

Graduate School - Business and 

Management Programs  

Master of Business Administration  

The Master of Business Administration program gives 

students the opportunity to advance their knowledge and 

skills in business. Students may earn Credentials of 

Graduate Studies (COGS) in: Foundations, Leadership 

Essentials, and Financial Decision Dynamics. Students 

may also earn one of the following: 

• Accounting Credential 

• Advanced Incident and Consequence Management 

Credential 

• Advanced Security Management Credential 

• Cross-Functional Management Credential  

• E-
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PRO605 Advanced Consequence Management 

and Incident Command System 

4.5 

SEC537 
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Term Four 

MG6250 Marketing Essentials 5.5 weeks 

AC6550 Managerial Accounting 5.5 weeks 

MT6650 Strategy and Policy 

Includes Digital Career Portfolio 

5.5 weeks 

MT6650:  Capstone course (minimum ñBò grade required.) 

All of the above courses are 4.5 credits, and all are 

considered “core” for this version of the MBA. 

It is recommended that students who wish to complete 

the accelerated format version of the program should 

be at least 25 years of age and should have a CGPA of 

3.0.  Additional admissions counseling may be 

recommended as this is a very rigorous, fast paced 

program.  

Prerequisites 

Prerequisites must be satisfied through the following 

graduate or equivalent undergraduate courses. Prerequisites 

are recommended but not required.  

EC6100 Economic Analysis 4.5 

FN6200 Accounting and Finance for Managers 4.5 

MA6100 Statistics 4.5 

The above recommended prerequisites may also be met in 

the following ways: 

• The equivalent undergraduate courses or master’s 

courses may be taken at an accredited two- or four-year 

college or university, or from an institution recognized 

or accredited by an appropriate government or third-

party agency. 

The transfer-in of credit for one course in the Accelerated 
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least 25 years of age and should have a CGPA of 3.0. 

Additional admissions counseling may be recommended as 

this is a very rigorous, fast-paced program.  

Prerequisite 

The following course prerequisite is recommended but not 

required:  

MA6100
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TCT596 Origins, Evolutions, and Trends in 

Terrorism 

4.5 

TCT600 Advanced Counterterrorism 4.5 

(all courses must be completed with a grade of "C" or 

better)  

Support Core (9) 

Choose any two courses  

TCT508
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Graduation Requirements 

Successful completion of all certificate courses. 

A minimum CGPA 3.0/4.0 scale in 500
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Mid-Level Certificate in Executive 

Protection 

This mid-level certificate is designed to take the 

professional who already has some experience in the 

executive protection field to a level of competency 

expected by clients and employers. Building on the basics 

from the entry-level certificate and/or the student’
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Education 

National American University offers a Doctor of Education 

(EdD). The EdD is designed for administrators, faculty, 

and individuals who aspire to leadership positions in 

colleges, business and industry. Students enrolled in the 

EdD program engage with experts and educational leaders 

to address emerging issues in multiple educational 

environments including but not limited to colleges, 

universities, business and industry, and governmental 

agencies. The program prepares students to meet a wide 

variety of challenges in their careers as practitioner-

scholars. 

The program’s Doctor of Education Advisory Board 

reviews program requirements to ensure that curriculum 

content and learning outcomes correspond with the needs 

of the field of education. 

EdD Program Format and Credit Hours 

The doctoral program is on a calendar schedule of 

trimesters (one of three equal-length semesters) in a 

calendar year. 

The majority of courses are offered sequentially over two 

eight-week periods in a trimester so that doctoral students 

may focus on one course at a time. Core courses are 

structured with three credit hours, including 45 hours of 

instruction per course. 

The instructional methods employed in the EdD include a 

100 percent online format comprised of online 

instructional sessions, supplemented by online discussions, 

case studies, written assignments, research papers, team 

assignments, and a variety of interactive learning 

strategies. There is flexibility in the combination of 

sessions to achieve maximum student-faculty engagement 

and technology-assisted instruction. 

One example of the instructional format for NAU’s EdD 

courses includes: 

• Three Zoom sessions of 12 hours during a course 

• 12 hours x 3 sessions = 36 direct instructional hours per 

course via Zoom 

The additional nine hours of instruction may include a 

combination of: 

• Supervised and/or structured organizational or industry 

visits 

• Zoom sessions 

• Teleconference with local, state, and national leaders  

• Interactive online using a variety of technologies 

• Interactive teamwork and practical applications 

In addition to 45 instructional hours, there are 

approximately two hours of student and group work for 

each one-hour of instruction assigned; or, 90 hours of out-

of-class student work for a course. This commitment 

represents approximately 16-18 hours per week for each 

eight-week 3-credit-hour course. 

EdD Learning Outcomes 

The EdD learning outcomes include to: 

• Apply best practices in management, leadership, 
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DOCTOR OF EDUCATION (EDD) 

EdD Requirements 

The EdD degree consists of the following academic 

requirements: 

• Completion of 60 credit hours of doctoral studies 

comprised of: 

• 27 credit hours of core coursework 

• 12 credit hours of research and culminating 

capstone coursework 

• 15 credit hours of a specialization (including an 

individual project) 

• 6 credit hours of dissertation preparation  

• Successful completion and defense of a dissertation 

Students are expected to complete the doctoral degree 

within five years of beginning the program at NAU (refer 

to Time Limitations and Program Terminations - Graduate 

Programs (p. 43). 

EdD Program Core Courses (27) 

Core courses are to be completed prior to taking the 

capstone course, the advanced doctoral practice courses 

(i.e., practicum and advanced leadership institute), or, 

defending the dissertation. The core EdD courses include: 

ED8000 Emerging Issues in Education 3 

ED8200 Managing Change - Leading 

Institutional Transformation 

3 

ED8300 Organization Design and Development 3 

ED8400 Ethics and Values 3 

ED8500 Governance and Administration 3 

ED8600 Planning, Finance, and Resource 

Development 

3 

ED8700 Policy, Politics, and Public Affairs 3 

ED8800 Education Analytics 3 

ED8900 Understanding and Educating the 

Contemporary College Student 

3 

EdD Research and Culmination Courses (12) 

Research and culmination courses include: 

ED9000 Introduction to Research Methodology 3 

ED9020 Designing and Shaping the Dissertation 6 

ED9043 Capstone 3 

Specialized Doctoral Practice Courses 

Each student will select one (1) specialization.  The 

specialized doctoral practice courses include: 

Specialization in Community College Leadership (15) 

(This is only available to approved cohorts) 

ED9600 Individual Project I 3





142| National American University 2023-202





144| National American University 2023-2024 Catalog 

 
  

 

AC3170 - Accounting Topics and Issues (1.5) 

This course provides a comprehensive review of the 

accounting curriculum in preparation for entry into the 

accounting profession. Students will integrate knowledge 

and skills obtained in accounting program coursework 

through case study analysis, critical thinking, and problem 

solving.
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formatting worksheets and charts, integrating worksheet 

data with various programs, working with multiple 

worksheets, and importing data. 

Prerequisite: 
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risks, Internet crime, identity theft, employee surveillance, 

privacy, and compliance. Students will gain an excellent 

foundation in ethical decision-making for current and 

future business managers and IT professionals. 

Prerequisite: CI1320 and EN1300.  

CI3310 - Website and Web Application Design (4.5) 

In this course students learn to design, create, and publish 

web pages using an industry standard WYSIWYG tool. 

Web application designs will incorporate graphics, tables, 

forms, database, and multimedia that function not only as 

visual elements, but also as navigational and informational 

elements within the site. 

Prerequisite: CI1420 and EN1300.  

CI3315 - Web Design and Programming (4.5) 

This course continues to develop student’s competency in 

HTML, XHTML, and advanced web design. This course 

starts with a focus on more complex, code-based, 

understanding of HTML markup and then extends into 

CSS and multimedia.  Additionally, students will use open-

source publishing software to create sample websites. 

Prerequisite: CI3310.  

CI3380 - Client-Side Scripting and Open 

Communications (4.5) 

In this course, students will continue to develop a deeper 

understanding of HTML, DHTML, XHTML, and 

JavaScripting. Students will also develop an understanding 

and appreciation of the constant evolution in web page 

development by making use of the technologies that are 

currently a part of this evolution. Students will continue the 

development of their personal web pages. 

Prerequisite: CI3315.  

CI3679 - Windows Operating Systems and Server 

Administration Fundamentals (4.5) 

In the first part of the course, students will develop the 

knowledge and skills needed to configure the Windows 10 

client Operating Systems (OS), install and upgrade a client 

OS, and manage applications, files, and folders. They will 

also learn to manage devices and OS troubleshooting. The 

second part of the course will focus on Windows Server 

2016 fundamentals, which will focus on server installation 

and exploring various features of Windows Server, such as 

server roles, active directory, storage, performance, and 

maintenance.  

Prerequisite: CI1320 and CI2211.  

CI3680 - Java Programming (4.5) 

This course introduces computer programming using the 

JAVA programming language with object-oriented 

programming principles. Emphasis is placed on event-

driven programming methods, including creating and 

manipulating objects, classes, and using object-oriented 

tools such as the class debugger. 

Prerequisite: CI1420.  

CI3710 - Internet Security (4.5) 

This course introduces students to the technologies, terms, 

and processes related to Internet security. Students will 

examine concepts and techniques related to general 

security, network security, operating system security, and 

methods for testing and responding to information security 

threats. 

Prerequisite: CI2440 and CI2211.  

CI3715 - Cybercrime and Information Systems (4.5) 

Students will be introduced to fundamental principles in the 

field of cybercrime and will be exposed to a variety of 

computer related crime, cybercrime activities, methods, 

tools, and social and legal issues. Coverage will include 

review and investigation of actual cybercrime incidents, 

and examination of pre- and post- incident procedures. 

Prerequisite: CI2440.  

CI3725 - Network Security (4.5) 

This course introduces the student to intrusion detection 

techniques used to discover intrusion attempts, respond to 

break-ins, and assess the damage of network attacks. 

Topics addressed include intrusion detection design and 

implementation, firewall design and implementation, 

virtual private networks, packet filters, and network traffic 

signatures. 

Prerequisite: CI3710.  

CI3730 - Computer Forensics (4.5) 

This course introduces students to the techniques and tools 
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Prerequisite: CI3091, CI3380.  

CI4040 - Designing User Interfaces and Multimedia 

(4.5) 

In this course, students learn and implement best-practices 

in the design of web-based user interfaces.  Concepts will 

include usability, accessibility, navigation, and 

personalization. Additionally, students will develop and 

customize interface and multimedia elements related to 

images, sound, video, and animation. Students will also 

customize existing application themes and templates to 

meet specific needs. Students will continue to add to their 

portfolio of work. 

Prerequisite: CI3315.  

CI4085 - Responsive Web Development (4.5) 

In this course, students will expand on their understanding 

of web development to include the use of design 

frameworks that automatically adapt to the varying screen 

sizes, pixel densities and download speeds required when 

accommodating mobile devices.  Topics will include 

development methods, advanced CSS, JavaScript and 

image issues.  Students will also explore the application of 

e-commerce and web-based marketing applications 

including website analytics.  A comprehensive project will 

showcase student abilities and add to their expanding 

portfolio of work. 

Prerequisite: CI4035 and CI4040.  

CI4121 - Installation, Storage, and Compute with 

Windows Server (4.5) 

This course provides students with the knowledge and 

skills necessary to install and configure Microsoft 

Windows Server to operate in a Windows networking 

infrastructure. Skills covered are server roles and features, 

Hyper-V, and core network services such as IP addressing 

and subnetting with IPv4 and IPv6, Dynamic Host 

Configuration Protocol (DHCP) and Domain Name System 

(DNS.) Additional skills covered are installing and 

managing Active Directory, Group Policy Objects and 

configuring Windows security. This course will help the 

student prepare for the following Microsoft exam: 70-740 

Installation, Storage, and Compute with Windows Server 

2016. 

Prerequisite: CI2211.  

CI4131 - 
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Prerequisite: CJ2200.  

CJ2280 - Communication for the Criminal Justice 

Professional (4.5) 

This course will introduce the student to the specific 

writing and communication skills needed to write effective 

reports in criminal justice applications. Writing style, 

grammar, and technical writing skills will be introduced 

and developed, along with increasing understanding of the 

functions and purposes of the various reports within 

criminal justice agencies. Specific verbal communications 

covered include interviewing, preparation for and delivery 

of courtroom testimony, as well as other types of verbal 

statements which may be required in a criminal justice 

setting.
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access control, crime prevention strategies, school and 

campus safety, wireless and technological advances in 

security, terrorism, natural disasters, emergency response, 

and data analysis are just a few of the topics discussed in 

this course. 

Prerequisite: CJ2240.  

CJ3100 - Criminal Investigation (4.5) 

This course provides an explanation of scientific crime 

detection and the techniques for case management and 

documentation, the concept of proof, and the impact of 

evolving technology on the investigative process. 

Prerequisite: CJ2100.  

CJ3200 - Police Issues and Practices (4.5) 

This course discusses contemporary issues in policing from 

a systems perspective. The practice of policing, in a 

complex environment, creates consequences for the 

community and the criminal justice system that must be 

addressed with analytical and appropriate solutions. 

Emphasis is placed on the continuous, evolving efforts to 

address the problems facing law enforcement. 

Prerequisite: CJ2200.  

CJ3300 - Juvenile Justice and Delinquency (4.5) 

This course presents the nature and extent of juvenile 
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CJ4400 - Investigation of Sex Crimes (4.5) 

This is an in-depth look at sex crimes.  The content in the 

course may be disturbing to some individuals but is highly 

relevant to the law enforcement officer. This course 

provides analysis of sexually motivated crimes and their 

application to law enforcement and social agencies. 

Psychological, physical, investigative, and legal aspects 

relating to the prevention, investigation and prosecution of 

sex crimes will be explored.  Major emphasis will be 

placed on sexual assault, sex crimes involving children, and 

sexually motivated homicides, burglaries, vandalism, and 

arson, as well as other areas of sexual deviancy, which 

result in criminal actions. 

Prerequisite: CJ2250 or CJ3100.  

CJ4430 - Computer Forensic Investigations (4.5) 

How does law enforcement recover text messages, from a 

human trafficker’s cell phone, that have been deleted? How 

do criminal investigators recover data, from a child 

pornographer’s computer, that has been erased? What are 

the best practices for recovering and preserving data that 

law enforcement uses for investigation and evidence in 

criminal proceedings? This course introduces students to 

the techniques and tools of computer forensics 

investigations. Students will receive step-by-step 

explanations on computer forensic practices that law 

enforcement uses for criminal investigation, data 

collection, data preservation, evidence production, and 

assisting the prosecutor in securing a conviction. 

CJ4450 - 



Undergraduate Course Descriptions| 153 

 
  

 

CM2300 - Construction Documents and Graphics (4.5) 

This course will provide an overview of working drawings, 

specifications, and other documents designed to enable the 

student to read and interpret a complete set of contract 

documents for residential and light commercial projects. 

The organization and uses of architectural/engineering 

drawings and specifications in the construction process will 

be covered.  

Prerequisite: CM1100.  

CM2400 - Building Codes and Inspection (4.5) 

This course will provide an overview of the permit process, 

life-safety requirements, and environmental regulations for 

designs and construction of buildings as established by the 

national and local jurisdictions.  

Prerequisite: CM2200.  

CM2500 - Construction Estimating I (4.5) 

This course will introduce the principles and techniques of 

estimating construction costs, with emphasis on quantity 

take-off and pricing elements of work.  

Prerequisite: CM2200, CM2300.  

CM2600 - Construction Planning and Scheduling (4.5) 

This course will provide the basic principles, techniques, 

and practices used as tools by contractors to plan, schedule, 

and control costs on construction projects.  

Prerequisite: CM2500.  

CM3100 - Construction Safety (4.5) 

This course will cover the requirements of the 

Occupational Safety and Health Act and other related 

federal and state legislation that is applied to the building 

construction industry by addressing standards for accident 

prevention, hazard identification, and responsibility for 

compliance emphasized.  

Prerequisite: CM1100.  

CM3200 -
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CM4200 - Advanced Construction Graphics (4.5) 

This course will emphasize studying construction drawings 

including key symbols, learning to navigate pdf files and 

ACAD drawings.  

Prerequisite: CM2300.  

CM4300 - Green Building Trends and Technology (4.5) 

This course will cover the study of sustainable construction 

techniques and best practices. It will focus on the use of 

U.S. Green Building Council’s Leadership in Energy and 

Environmental Design standards to evaluate alternatives 

and select techniques for constructing sustainable projects.  

Prerequisite: CM2600.  

CM4400 - Construction Project Management and 

Administration (4.5) 

This course shall examine management of construction 
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incorporate primary and secondary research and display 

their results and findings through graphic displays. 

Prerequisite: EN1300.  

FN - Finance 

FN3000 - Business Finance I (4.5) 

This course is an examination of the role of financial 

management, analysis, forecasting, mathematics, working 

capital management, cash and marketable securities 

management, accounts receivable, inventory management, 

and short-term financing. 

Prerequisite: AC1060 or AC2760, and MA2000.  

FN3010 - Business Finance II (4.5) 

This course is an examination of capital budgeting under 

uncertainty, valuation and rates of return, cost of capital, 

term loans and leases, long-term debt, preferred and 

common stock, convertibles and warrants, mergers and 

acquisitions, failure, and reorganization. 

Prerequisite: FN3000.  

FN3050 - Investments and Portfolio Management (4.5) 

This course is an introductory course in investing. A study 

of the environment of investing, basic concepts of the 

"what" and "why" of investing, descriptions of the various 

types of investments, and tax implications of investment 

are included. 

Prerequisite: FN3000 and MA2000.  

FN3060 - Corporate Investment Decisions (4.5) 

This course focuses on managing both current and fixed 

assets. Special emphasis is placed on managing working 

capital, making capital budgeting decisions, evaluating firm 

performance, and positioning to achieve firm goals. 

Prerequisite: FN3010.  

FN3100 - Risk Management and Insurance (4.5) 

This course introduces different types of insurance risks, 

insurance policy contracts, types and problems of insurers, 

social insurance, and risk management. The approach is 

broad with an emphasis on the basic unity of insurance. 

Prerequisite: FN3000.  

FN3200 - Financial Statement Analysis (4.5) 

This course is a study of financial statement accounting 

with emphasis on the reporting function.  It is designed to 

develop critical thinking and problem-solving skills in a 

financial statement environment.  Additionally, the course 

is focused on the student’s ability to analyze and interpret 

financial data. 

Prerequisite: FN3000.  

FN3600 - International Financial Management (4.5) 

This course introduces the international financial 

environment.  Particular attention is given to short-term 

asset and liability management, long-term asset and 

liability management, and international banking. 

Prerequisite: FN3010.  

FN4055 - Financial Institutions and Markets (4.5) 

This course is a study of how financial institutions and 

markets operate. Students will develop a conceptual 

framework for understanding how recent and current 

events impact the financial environment. Emphasis is 

placed on interest rate theory, money and capital market 

instruments, government regulation, and international 

market issues. 

Prerequisite: FN3000.  

FN4500 - Financial Case Analysis (4.5) 

This is a case-oriented capstone course that requires 

students to apply various finance knowledge, skills and 

techniques to case study situations. Contemporary issues 

including cash management, resource allocation, risk 

management, capital structure, budgeting, and financial 

strategy will be covered. Students will also analyze the 

legal and ethical ramifications of the decisions they make. 

Prerequisite: FN3010.  

FN4800 – Finance Internship (4.5) 

The purpose of this internship is to give the student 

experience in applying what he or she has learned in the 

classroom by working in a business finance environment. 

The student's responsibility is agreed upon in advance by 

the student's advisor, the business entity, and the student. 

Successful completion requires a written report by the 

student detailing the experience gained during the 

internship and successful completion of the projects 

assigned by the business finance supervisor(s). The student 

earns either a "Satisfactory" or "Unsatisfactory" grade. 

Prerequisite: Completion of Emphasis Core courses, Senior 

status. 

FN6200DC - Accounting and Finance for Managers 

(4.5) 

This course is designed for the non-finance major who 

needs a background in finance from the viewpoint of 

management. The emphasis is to familiarize the student 

with concepts of financial management through analytical 

and evaluative techniques necessary to make better 

managerial decisions. 

Prerequisite: MT6255DC.  
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FN6350DC - Financial Management (4.5) 
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HA4300 - Healthcare Management and Supervision (4) 

Students will apply the managerial functions of planning, 

organizing, leading, and controlling to the healthcare 

environment. 

Prerequisite: HA3010, MT2050, and Senior status.  

HA4501 - Healthcare Management Action Research 

Project (5) 

This course combines experience working on a health 

services project, writing a senior-level research paper, and 

presenting the project.  Learners will demonstrate critical, 

analytical, and interpretive skills in their project and thesis. 

Prerequisite: All other HA courses in the major core must 

be completed prior to enrolling in this course. 

HA4521 - Healthcare Management Capstone (5) 

Students will evaluate multiple case studies in all major 

areas of healthcare management in this capstone 

course.  Through case analysis, they will demonstrate 

critical, analytical, and interpretive skills; hone their 

professional writing skills; and further develop 

collaboration and teamwork skills.  Students will also 

complete an in-depth research paper on a critical problem 

or issue in healthcare management as a final culminating 

project for their degree program. 

Prerequisite: All other HA courses in the major core must 

be completed prior to enrolling in this course. 

HB - Health and Beauty 

HB2100 - Mastering Cosmetology Business (6) 

This course is designed to add business skills to students’ 

industry knowledge and experiences through studies in 

management, marketing, communication, and career 

management. Previous education and practical experiences 

will be integrated with knowledge and skills from the 

business field. Students will gain a fundamental knowledge 

of business development, operations, and management as it 

relates to the health and beauty industry. 

Prerequisite:  EN1150. 

 

HT - Health Information Technology 

Health Care Coding 

HT1000
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practice in coding and sequencing of diagnoses. (4.5 hours 

lecture, 3 hours lab per week.) 

Prerequisite: HT2117 and SC1224.  

HT2130 - Current Procedural Terminology Coding 

with Lab (3) 

This course will expand on the knowledge of clinical 

classification systems through the use of Current 

Procedural Terminology (CPT) coding principles. 

Assignments and practical examples of patient records will 

provide practice in coding and sequencing of diagnoses.  

Exercises will allow students to apply guidelines for 

Evaluation and Management (E/M) code and modifier 

assignment, in addition to the purpose and use of the 

Healthcare Common Procedure Coding System (HCPCS). 

The applications of coding principles are also explored 

through the use of encoding software tools.  (1.5 hours 

lecture, 2 hours lab per week) 
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INT315 - Open Source Research (4.5) 

This course provides an introduction to accessing and 

analyzing open sources.  Open sources include all sources 

of information that are not subject to secret classification, 

including newspapers, websites, academic journals, 

scholarly and journalistic books, pamphlets, and 

broadcasts.  Students will learn to apply principles of sound 

research and evaluation to a wide spectrum of source 

materials, to identify and describe their strengths and 

weaknesses, and to interpret the material obtained from 

them properly, while keeping potentially large amounts of 

information organized and accessible. 

INT320 - Propaganda and Disinformation (4.5) 

This course offers an introduction to propaganda where 

students will learn about propaganda and disinformation as 

well as related topics such as public relations and 

advertising.  By reviewing selected case studies and 

applying a specific methodology to analyze a recent 

propaganda effort of any person, group, or state considered 

a national security threat to the United States (US), students 

will develop their quantitative reasoning and critical 

thinking skills with respect to the use of propaganda in 

both the public and private sectors. 

INT330 - Writing for the Intelligence Professional (4.5) 

Students completing this course will be able to demonstrate 

how to write with clarity, specificity, and brevity, all the 

while applying basic rules of grammar, spelling, and 

syntax.  The course also explains basic secrecy protocols 

and how they differ between agencies.  Students will 

develop and apply writing skills essential to accurate and 

comprehensive generation of reports. 

INT379 - History of Intelligence, Part 1 (4.5) 

Students learn to prompt and use artificial intelligence to 

investigate the historical development of intelligence 

because of the contributions of the people within the 

organizations. Students will be able to describe and explain 

the historical development of intelligence tradecraft for the 

periods and geographical areas studied and bring these 

"lessons learned" to bear on present-day intelligence 

issues.  

INT380 - History of Intelligence, Part 2 (4.5) 

Students learn to prompt and use artificial intelligence to 

investigate the historical development of intelligence 

because of codeword operational events. Students will be 

able to describe and explain the historical development of 

intelligence operations for the periods and geographical 

areas studied and bring these "lessons learned" to bear on 

present-day intelligence issues.  

INT390 - Covert Action (4.5) 

This course provides an introduction to covert operations, 

one of the four principal elements of intelligence.  These 

operations encompass most of the clandestine activities 

carried out by intelligence agencies that do not fall into the 

categories of collection, analysis, and 

counterintelligence.  Students will learn to explain and 

evaluate operations such as political subversion i.e., agents 

of influence, support to coup plots, Presidential findings for 

paramilitary activities, and “black” psychological 

operations.  Students will discuss case studies used to 

illustrate different types of covert action, both successful 

and unsuccessful, and learn to write a research paper on a 

current topic or debate involving U.S.  policy or use of 

covert action. 

INT400 - Counterintelligence (4.5) 

This course provides an introduction to counterintelligence, 

one of the four principal elements of intelligence.  The 

purpose of counterintelligence is to prevent foreign 

intelligence operatives from penetrating one’s own security 

services, an extraordinarily complex task that requires 

exceptional analytical and human skills.  Students will 

learn to distinguish the conceptual distinctions between 

traditional law enforcement approaches to 

counterintelligence, which focus more narrowly on the 

surveillance and arrest of foreign intelligence operatives, 

and the subtler and Machiavellian approach geared toward 

“turning” such operatives into “double agents” who can 

then be used covertly to manipulate their host agencies. 

INT401 - 
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LA3150 - Business Law II (4.5) 

This course is a continuation of the study of business law. 

It focuses on the study of agency law, contract law, the 

Uniform Commercial Code, debtor-creditor relationships, 

government regulation of business and business structure. 

Students analyze hypothetical factual scenarios by applying 

legal and equitable theories learned in this course. In 
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ME2185 - Medical Staff Services Management II (4.5) 

This course will expand the MSSM student’s knowledge 

about the roles and functions of a medical staff services 

department (MSSD), focusing on clinical privileges, peer 

review and administrative responsibilities. Topics will 

include the development and application of clinical 

privileges as well as the categories of clinical privileges 

that a medical staff services professional (MSSP) will 
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Prerequisite: MT2050.  

MT2400 - Small Business Management Operations (4.5) 

This course focuses on the operational issues fundamental 

to managing a small business. Topics include small 

business strategic management, managing cash flow, 

techniques for enhancing profitability, and direction for 

managing people. 

Prerequisite: AC1160 and CS1302, or MT2050. 

MT3000 - International Business (4.5) 

This course covers the scope of international business and 

the dimensions of multi-national enterprises.  The student 

studies exporting and marketing in foreign business 

environments. 

Prerequisite: EN1300 and MG3000 or MT2050.  

MT3050 - Human Resource Management (4.5) 

This course explores Human Resource Management 

(HRM) concepts as they relate to the HRM managers’ and 

supervisors’ workplace decision-making processes. Topics 

discussed include, HRM roles from a strategic perspective, 

legal environment of HRM, human resources planning and 

recruitment, employee selection process, performance 

management and appraisal, employee compensation, and 

managing employment relationships. 

Prerequisite: MT2050.  

MT3080 - Compensation and Benefits (4.5) 

This course is designed to guide the student through an in-

depth study of compensation and benefit programs within 

business organizations.  From strategy to implementation, 

students will examine the issues surrounding compensation 

and benefits from the standpoint of currently approved 

policies, objectives, and techniques.  Topics include 

treatment of pay models, external competitiveness policy, 

and linking organizational strategy to compensation and 

performance management. 

Prerequisite: MT3050.  

MT3100 - Employee and Labor Relations (4.5) 

This course has been designed to aid students who desire a 

deeper understanding of union-management relations.  The 

course focuses on negotiation and administration of labor 

agreements with emphasis on the development and 

application of the more significant bargaining issues.  The 

transaction between two organizations, management and 

the labor union, is also discussed. 

Prerequisite: MT2050.  

MT3200 - International Management (4.5) 

This course builds on the fundamentals introduced in 

International Business.  Topics explored include the 

process of internationalizing business, the scope of 

international trade, and exporting and managing parent-

subsidiary relations.  Importing in the global market, 

licensing, joint ventures, organization structure for global 

operations, and government intervention are also discussed. 

Prerequisite: MT2050.  

MT3230 - Employment Law (4.5) 

This course introduces students to laws and regulations that 

impact directly on employers and managers, including the 

Fair Labor Standards Act, Title VII of the Civil Rights Act 

of 1964, the Employee Retirement Income Security Act, 

and workers’ compensation.  As part of their course work, 

students examine workplace issues such as affirmative 

action, sexual harassment, and various discrimination 

topics.  Critical analysis of employment issues will be 

conducted to assist students in understanding the legal 

framework in which management decisions are made. 

Prerequisite: MT2050. Cross-Listed as: PL3230.  

MT3250 - Organizational Behavior (4.5) 

This course investigates the behavior of people within 

organizations for the purpose of applying such knowledge 

toward improving an organization’s effectiveness.  Three 

levels of behavior are studied:  individual, individuals 

within a group, and inter-group behavior within 

organizations. 

Prerequisite: EN1300 and MT2050.  

MT3300 - Supervision (4.5) 

This course focuses on the art of empowering and 

developing people.  It provides a thorough review of the 

supervisory management functions of planning, organizing, 

leading, and controlling while addressing such 

contemporary issues as the quest for quality, team building, 

coaching, group dynamics, facilitation skills, and managing 

human resources and diversity. 

Prerequisite: MT2050.  

MT3470 - Bankruptcy (4.5) 

See PL3470 

Cross-Listed as: PL3470.  

MT3500 - Managing Information Systems (4.5) 

Information systems (IS) have become powerful and 

indispensable tools of modern business.  This course 

presents fundamental principles of IS from a business 

management perspective with emphasis on principles that a 

manager will find of particular use, such as those related to 

data management, e-commerce, and current trends in the 

use of information technology. 

Prerequisite: MT2050.  
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MT3550 - Entrepreneurship and Small Business (4.5) 

This course provides an overview of entrepreneurial 

concepts and strategies from a small business perspective. 

Topics include opportunity selection, competitive analysis, 

location selection, distribution, marketing promotions, 

financial considerations, legal and risk management issues, 

and business purchase or franchising opportunities. 

Prerequisite: MT2050.  

MT3600 - Strategic Entrepreneurship (4.5) 

In this course, students investigate the entrepreneurial 

process and the role of entrepreneurship in the economy. 

Case study analysis will be integral to this investigation 

and topics will include entrepreneurial strategy, 

entrepreneurial marketing, the start-up process, and the 

importance of solid pro-forma financial statements. 

Prerequisite: MT3550.  

MT3650 - Business Plan Development (4.5) 

In successfully launching a new business venture, the 

business plan plays a crucial role. This course closely 

examines the steps of the business planning process and 

guides students in conducting a feasibility analysis and 

developing a thorough plan for a prospective business 

venture. 

Prerequisite: Completion of all other Major and Support 

Core courses and EC2050 and EC2100. 

MT3651 - Business Management Capstone (1.5) 

This course involves the application of introductory 

principles and concepts from key functional areas of 

business to practical scenarios. Students conduct case 

analysis to determine common elements of business 

success or failure, using knowledge and skills acquired 

through prior courses in accounting, economics, marketing, 

and management. 

Prerequisite: Completion of all other Major Core courses 

and EC2050 and EC2100. 

MT3653 - Business Administration Capstone (1.5) 

This course involves the application of introductory 

principles and concepts from key functional areas of 

business to practical scenarios. Students conduct case 

analysis to determine common elements of business 

success or failure, using knowledge and skills acquired 

through prior courses in finance, accounting, economics, 

marketing, and management. 

Prerequisite: Completion of all other Major Core courses 

and EC2050 and EC2100. 

MT3717 - Energy Management (4.5) 

This course introduces students to the basic principles of 

energy management.  Moreover, the course provides an 

overview of the energy industry and the dynamics of 

worldwide energy consumption.  Topics include the history 

of the energy industry and analysis of current and relevant 

issues within the energy management industry. 

Prerequisite: MT1050.  

MT3719 - Sustainability (4.5) 

This course introduces sustainability concepts from a 

managerial perspective.  The course focuses on key 

knowledge areas of sustainability theory and practice, 

including population, ecosystems, global change, energy, 
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MT4723 - Advanced Concepts in Sustainability (4.5) 

This course picks up where MT3719 Sustainability leaves 

off and presents students with the opportunity to explore 

more in-depth issues related to sustainability and 
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NUC415 - Chemical, Biological, Radiological, and 

Nuclear Weapons (4.5) 

The course covers a variety of topics related to chemical, 

biological, radiological, and nuclear (CBRN) 

weapons.  Upon completion of this course students will be 

able to list and describe the characteristics of CBRN agents 

(basic identification, symptoms, treatment), delivery 

systems (from individual to weapons of mass destruction), 

and the psychological aspects of CBRN weapons.  Students 

will also be able to explain the strategic and tactical utility 

of each type of CBRN weapon in various kinds of conflict 

and summarize non-proliferation efforts from the Geneva 

Convention onwards. 

OL - Organizational Leadership 

OL4100 - Organizational Culture and Leadership (4.5) 

Culture in organizational settings is complex and diverse. 

This course will address culture at the national, industrial, 

organizational, and sub-organizational levels. 

OL4300 Organizational Development and Change (4.5) 

Change is an inevitable part of life, and organizations must 

be able to anticipate and understand change in order to 

remain competitive. In this course, students will learn to 

use specific processes and techniques to implement 

planned change interventions in organizations to maximize 

their effectiveness. Developing the individual, work teams, 

and the organization as a whole are also addressed. 

OM - Operations Management 

OM1000 - Introduction to Business Logistics (4.5) 

This course introduces students to the many dimensions of 

logistics. Students will begin to explore the elements of the 

logistics system, including demand management, order 

management, inventory manageent, 
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PHIL - Philosophy 

PHIL400 - Ethics of Security and Counterterrorism 

(4.5) 

This course will examine the broad concepts of ethics, 

morality, and integrity, as well as the relevance of those 

concepts in the specific professions of protection, 

intelligence, and counterterrorism.  The course will analyze 

current ongoing debates pertaining to terror detainees, 

renditions, espionage, covert actions, and loyalty.  Also 

covered are the duties and responsibilities of other 

professional ethical codes of conduct.  Additionally, 

students will explore various legal aspects of intelligence 

work and the different laws and regulations that guide the 

intelligence community and other professions. 

PL - Paralegal 

PL1100 - Introduction to Legal Principles (4.5) 

This course examines the United States legal system from a 

historical and philosophical perspective.  Students explore 

numerous topics, including the relationship between law, 

values, status, wealth, and power.  Students are introduced 

to legal reasoning and analysis, the dynamic process of 

making and enforcing laws, the structure of the legal 

system in this country, and the participants in that system. 

Cross-Listed as: SO1100.  

PL1150 - Legal Research I (4.5) 

This course is a study of methods and procedures used in 

legal research.  It introduces the student to indexes used as 

the primary source of the law (statutes, regulations, and 

case law), and secondary sources (legal encyclopedias), 

and includes an introduction to computerized researching. 

Prerequisite: EN1150.  

PL1350 - Legal Research II (4.5) 

This course is an extension of Legal Research I with an 

emphasis on complete research of specific legal problems 

or questions.  The student is given responsibility to 

research a project embodying several questions of law with 

the results reduced to a legal memorandum. 

Prerequisite: EN1150 and PL1150.  

PL2050 - Torts (4.5) 

This course is a study of the basic principles of tort law.  

Students examine the elements of the different torts, 



172| National American University 2023-2024 Catalog 

 
  

 

PL3030 - Hate Crimes and the Law (4.5) 

See CJ3030  

Cross-Listed as: CJ3030. 

PL3050 - Real Property (4.5) 

This course introduces students to the laws of real property.  

Topics include the different estates in real property, 

property rights, finance and conveyance, contracts, 

mortgages, liens, and land use.  Students review legal 

descriptions, draft deeds, and other real estate documents 

under the supervision of an attorney. 

PL3100 - Professional Ethics and Law Office 

Procedures (4.5) 

This course provides a classroom forum for discussion of 

ethical issues involved in the legal profession and, 

specifically, ethical issues encountered by paralegals.  

Students review and discuss the purpose of the ethical 

codes and guidelines of the American Bar Association, the 

National Association of Legal Assistants, and the National 

Federation of Paralegal Association.  Students consider 

ethical issues concerning the unauthorized practice of law, 

confidentiality, conflicts of interests, advertising and 

solicitation, attorney fees and client funds, competency, 

and professionalism, and discuss law office procedures to 

prevent ethical violations. 

PL3120 - Classical Rhetoric in a Digital Age (4.5) 

Of the many definitions of "rhetoric," this course focuses 

on rhetoric as the art of persuasion and explores the 

application of rhetorical theory to the modern world, with 

emphasis on the legal profession and digital expressions. 

Students practice and experiment with clarity, structure, 

fluency, and logic in both oral and written projects. After 

exploring the concepts of classical rhetoric, students learn 

to apply those concepts to improve persuasive abilities in 

today’s society - from courtrooms to advertising to blogs. 

Prerequisite: EN1300.  

PL3230 - Employment Law (4.5) 

See MT3230 

Cross-Listed as: MT3230.  

PL3250 - Wills, Trusts, and Probate (4.5) 

This course introduces students to the legal principles 

involved in the creation and enforcement of wills and trusts 

and the procedures of estate administration.  Students 

review basic estate planning techniques and prepare 

testamentary documents for review by an attorney.  

Students also acquire knowledge and skills necessary to 

assist in the administration of a decedent’s estate. 

Prerequisite: PL1100.  

PL3400 - Evidence/Exclusionary Rule (4.5) 

This course introduces students to the intriguing and 

complex rules that govern the admission of evidence at 

trial.  Through the study of the Federal Rules of Evidence, 

supplemented by numerous examples, students acquire a 

fundamental knowledge and understanding of the purpose 

and procedures related to the law of evidence. 

Prerequisite: PL1350 or Junior status. Cross-Listed as: 

LA3400.  

PL3470 - Bankruptcy (4.5) 

This course instructs students on all aspects of consumer 

bankruptcy proceedings, from the filing of the bankruptcy 

petition to the final discharge.  Students gain practical 

knowledge of debtor/creditor relations, secured and 

unsecured debt, and the effect of the commencement of 

Chapter 7 and Chapter 13 bankruptcy proceedings, and 

bankruptcy alternatives. 

Prerequisite: PL1100. Cross-Listed as: MT3470.  

PL3500 - Introduction to Contracts (4.5) 

This course examines the law of contracts and the corollary 

law of equitable remedies.  Students study the classical 

contract model, the Uniform Commercial Code, and federal 

statutes governing contracts.  Students analyze hypothetical 

factual scenarios by applying legal and equitable theories 

learned in this course.  In addition, students develop 

practical skills by drafting basic contracts and pleadings 

associated with contract litigation. 

Prerequisite: PL1150. Cross-Listed as: LA3500.  

PL4110 - Elder Law (4.5) 

This course examines various legal issues encountered by 

the elderly, and explores various methods for addressing 

those issues, including advance directives, wills, trusts, 

guardianships, entitlement programs, managed care and 

long-term care insurance, viatical settlements, living 

facilities for the elderly, financial planning, and elder 

abuse. 

Prerequisite: PL3250.  

PL4150 - Practical Legal Investigation (4.5) 

This course instructs the student in methods of conducting 

a proper investigation through interviewing techniques, 

records investigation, the taking of statements, and proper 

reporting of obtained information. 

Prerequisite: PL2150.  

PL4200 - Litigation and Trial Practice (4.5) 

This course prepares the student to assist attorneys in all 

aspects of civil litigation from the client interview through 

pre-
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including weapons of mass destruction (WMD) 

events.  Students will be able to explain how local, state, 

and federal emergency agencies interact.  Students will 

learn how to plan and construct consequence and 

contingency plans to meet both natural and man-made 

emergencies.  The course also provides an introduction to 

the Incident Command System. 

PRO422 - Building Security (4.5) 

This is a principles course on the proactive means of 

securing and protecting facilities and countering 

threats.  Students will learn the basic aspects of building 

protection: security, safety, surveillance, intelligence, and 

management.  Upon completion of this course, students 

will be able to apply sound principles of asset protection 

management through private enforcement and will be able 

to use proper strategies in order to be prepared for any 

contingency.  Emphasis is on how to protect the fixed asset, 

the persons in the facility, and sensitive information. 

PRO430 - Travel and Hospitals (4.5) 

An important component in advance work for any 

protective operation is the consideration of travel plans - 

where the principle is going.  This class primarily deals 

with the actual travel of principals, in essence, getting them 

from one point to another in the safest manner 

possible.  Another vital factor that must be taken into 

consideration in advancing any travel plans is the advance 

of the hospitals along the travel routes in preparation of 

having the need for these facilities.  This course will cover 

the basics of a proper advance for travel plans and 

emergency medical preparations. 

Prerequisite: PRO466.  

PRO432 - Principal’s Office and Residence (4.5) 

This course examines the importance of insulating 

principals within the two primary places they spend most 

of their time - the office and the residence.  This class will 

address how the secure work environment begins at the 

entrance to the business property, often the parking facility, 

as well as concerns about natural and man-made 

disasters.  The residence, often believed by principles to be 

their "safe-harbor" will also be discussed, beginning with 

estate security, physical and psychological barriers, 

technical systems, and the residential building itself.  This 

course will cover the basics of proper advance for 

determining the needs of a safe and secure office and 

residence, and discuss emergency preparations for these 

areas to anticipate and mitigate threats in a proactive 

manner. 

Prerequisite: PRO466.  

PRO433 - Off-site Visits (4.5) 

This course covers the concerns and issues of preparation 

for principals to visit sites where he/she may never have 

been before.  Considered the most vulnerable time - 

traveling to and from unknown destinations - this course 

will discuss what to look for to ensure personal safety, as 

well as logistical considerations.  It will address the 

necessary planning, preparation, route surveys, and threat 

assessment protocols possible for these types of visits.  It 

will also cover specific site security measures and 

arrangements for different locations to which the principal 

might travel.  This course will cover the basics of a proper 

advance, including emergency preparations for these visits. 

Prerequisite: PRO466.  

PRO466 - Advance Work (4.5) 

This course explores the various aspects of advance work, 

which is required for preparation for, and avoidance of, 

conflict.  After obtaining the required theoretical basis, 

students will replicate the work done as a member of an 

advance team by gathering intelligence, identifying 

potential hazards inherent in a given assignment, and 

writing a complete advance report detailing all the 

information a protective agent needs for a successful 

assignment. 

PRO494 - Essentials of Executive Protection (4.5) 

This course work pertains to the central concerns of the 

executive protection specialist - the protection of human 

life.  Students will learn how to apply fundamental 

concepts of executive protection including agent-client 

relations, vehicle security, threat assessment, office and 

residential security, basic team management and 

communications, and advance work.  Students will also be 

able to explain and apply ethical and legal principles that 

govern the business of executive protection. 

PRO500DC - Advanced Executive Protection (4.5) 

The modern personal security specialist has evolved far 

beyond the dull, stereotypical "bodyguard" or "muscle 

men" whose primary approach is intimidation.  Today’s 

executive protection specialist is highly trained and 

sophisticated and protects clients by preventing trouble 

rather than relying on ad hoc responses during a 

crisis.  Students who complete this course will learn more 

advanced methods and techniques for ensuring the safety of 

a client in more unstable and rapidly evolving 

situations.  They will also learn to plan, conduct, and 

maintain protection operations as a team leader or manager. 

PRO595DC - Advanced Protection Operations (4.5) 

Students will receive a broad understanding of executive 

protection and protective operations.  They will explore the 

basic tenets and terminology used in the protection of 

persons in both the public and private sectors.  Students 

will learn about protective concepts including assessing the 

threat; working the principle; comprehensive security 

planning; developing a relationship with the person being 

protected; skills and resources needed. 
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PRO690DC - Advanced Threat Assessment (4.5) 

The findings from threat assessments determine the type 

and level of protection required for a client and the level of 

resources that should be devoted to stopping a particular 

adversary.  This course builds on the introductory course 

and provides more detailed methods for analyzing potential 

threats and types of targets, as well as possible defenses 

based on proper planning, training, and observations.  Case 

studies include profiles of threats from foreign countries, 

terrorists, fans of celebrities and stalkers. 

PS - Psychology 

PS1050 - Introduction to Psychology (4.5) 

This course covers the essentials of psychology and 

introduces the basic concepts and theories that constitute 

the discipline. Students will gain an appreciation of the 

relevance of psychology to everyday life, especially 

connecting psychological concepts to the students’ chosen 

discipline of study. Students will explore and understand 

how to think critically about psychological theories and 

phenomena. 

PS2100 - Human Relations (4.5) 

This course is a study of interactions among people - why 

our beliefs, attitudes, and behaviors sometimes cause 

interpersonal conflict in our personal lives and in work-

related situations. The emphasis is on the analysis of 

human behavior, prevention strategies, and resolution of 

behavioral problems in organizations. 

PS3250 - Organizational Behavior (4.5) 

See MT3250 

Cross-Listed as: MT3250.  

PS3500 - Consumer Behavior (4.5) 

See MG3500 

Cross-Listed as: MG3500.  

PS4000 - Psychology and the Law (4.5) 

See CJ4000 

Prerequisite: EN1300 and PS1050. Cross-Listed as: 

CJ4000.  

SC - Sciencee and understand 
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characteristics of violent individuals, and specific criminal 

psychopathologies of offenders such as serial killers and 

stalkers.  Students also learn to distinguish those 

psychological approaches that are best for addressing 

violence and criminal behavior in a given situation.  There 

is a heavy reliance on case studies, and practical skills 

taught include how to read and create a psychological 

profile. 

TCT390 - Foundations of Terrorism (4.5) 

This course is an introduction to the subject of international 

and domestic terrorism.  It explains and clarifies key 

definitional and conceptual issues, describes terrorists 

(including the sociological and psychological 

characteristics of leaders and members) and identifies their 

methods, including organizational structures, target 

selection criteria, operational tradecraft, weaponry, 

etc.  This course surveys a wide range of existing terrorist 

groups, examines certain high-profile themes (e.g., WMD 

terrorism, “narco-terrorism”), and assesses the nature of the 

threat terrorists pose to global security. 

TCT395 - Counterterrorism (4.5) 

This course begins by examining the historical aspects of 

terrorism, its roots, causes, motives and aims, as well as, 

some exemplary cases of terrorism throughout human 

history.  The course further investigates the different types 

of terrorism, moving from the distinction between state-

sponsored and non-state sponsored terrorism, “new” versus 

“old” terrorism, through the differentiation between 

ideological, nationalistic, political, religious and hybrid 

terrorism, and further distinguishes between insurgency 

and terrorism.  This course then moves into the 

understanding of counterterrorism, the legal, ethical, 

tactical and strategic challenges of counterterrorism, its 

tools, measures and challenges.  Here the course takes the 

student through case studies of terrorist attacks and their 

respective counterterrorism measures applied and lessons 

learned – within the US and in other countries.  By the 

successful completion of this course, the students will have 

an intermediate understanding of both the theoretical and 

the more pragmatic, practical aspects of terrorism and 

counterterrorism. 

TCT396 - Terrorist Techniques (4.5) 

This course deals with the strategies, tactics, and methods 

used by terrorists.  Students will learn to recognize and 

describe the clandestine nature of terrorist operations, 

recruitment and indoctrination, the securing of financing 

and weaponry, the criteria used for target selection, the 

roles played by the group’s operational nucleus and its 

logistical support base, the surveillance of targets, the 

transfer of weapons to the operational area, the insertion 

and extraction of the assault team (except in the case of 

“martyrdom operations”), the role played by the group’s 

active and passive supporters (front groups, etc.), the 

exploitation of the media and how terrorists react to and 

prosper from the action’s fallout.  Case studies of 

successful and unsuccessful terrorist operations are used to 

illustrate the types of techniques employed in different 

phases of terrorist operations. 

TCT410 - Lone Wolf Terrorism (4.5) 

This course teaches students how to recognize and prevent 

lone-wolf terrorist attacks. The course includes the 

following information: defines lone-wolf 

terrorism, distinguishes a lone-wolf terrorist attack from 

other terrorist attacks, explains how lone-wolf terrorist 

attacks have evolved, the ideologies of the lone-

wolf, pathways to the radicalization, how lone-wolves plan 

attacks, targets of a lone-wolf terrorism, and prevention 

strategies. Through the fusion of the foundational 

principles and ideologies, students can foster an 

atmosphere of critical thinking to recognize future attacks.  

TCT420 - Psychology of Fear (4.5) 

This course will examine the mechanisms that instill fear in 

both individuals and groups, both socio- political and 
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TCT435 - Terrorist Support Networks (4.5) 

Terrorists and terrorist organizations cannot exist without 

support.  This support may be financial, logistical, 

operational, and/or psychological.  This support may come 

from nations, religious groups, organized criminal 

enterprises, or even a network of wealthy individuals.  This 

course explores the various support networks available to 

terrorists, how they function, and the policy implications 

they present to counterterrorists. 

TCT440 - Islamism and Terrorism (4.5) 

This course provides an overview of one type of religious 

terrorism that currently constitutes one of the principal 

national security threats to the US and its allies.  Students 

taking this class will be able to explain the doctrinal 

characteristics of Islamism – a radical anti
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AC - Accounting 

AC6250 - Forensic Accounting and Fraud Examination 

(4.5) 

This course focuses on different types of business and 

occupational frauds, including asset misappropriation, 

corruption, and fraudulent statements (financial statement 

fraud). Students will research laws that relate to fraud; anti-

fraud deterrent, controls and countermeasures; and fraud 

examination procedures and techniques. 

Prerequisite: MT6255 and FN6200 or equivalent.  

AC6260 - Accounting Ethics (4.5) 

This course focuses on processes for ethical decision 

making; core values such as objectivity, independence, and 

integrity; and the need for transparency in reporting. 

Current regulatory developments at the state, national and 

international level will be covered. Students will conduct 

research and utilize case studies to develop their ability to 

analyze situations in light of legal and regulatory 

requirements and codes of professional conduct. 

Prerequisite: MT6255 and FN6200 or equivalent.  

AC6270 - Accounting Information Systems and 

Computer Related Fraud (4.5) 

This course focuses on the use of computers as a means of 

perpetrating fraud. Students will explore the various ways 

that computers can be used to conduct fraudulent activities 

including Internet and e-commerce fraud, money 

laundering, and identity theft. Students will learn to assess 

risk, detect and deter computer-related fraud, and assess 

relevant legal, technical and privacy issues. 

Prerequisite: MT6255 and FN6200 or equivalent.  

AC6280 - Auditing and Information Assurance (4.5) 

This course is designed to provide a foundation in financial 

statement auditing. This course will cover the economic 

and social justifications for auditing; the connections 

between enterprise strategy, business processes, business 

risks, financial measures, and the audit; the role of internal 

control in auditing; the technical details of audit planning, 

testing, and reporting; and the social responsibility of the 

auditor. The problems investors, analysts, and the public 

face in assessing the quality of the financial information 

that an enterprise reports as it goes about its activities is 

also discussed. Students will also demonstrate their 

mastery of technical topics including professional auditing 

standards and ethics, accountants’ 
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public and the private sector, dealing with diversity, and 

criminal justice in a global environment. 

Prerequisite: MT6255.  

CJ6250 - Management of Critical Incidents (4.5) 

This course provides students the opportunity to explore 

leadership and management challenges when dealing with 

a variety of emergency situations initiated through 

electronic, biological, nuclear, political, or other means. 

Students will utilize the case study approach to analyze 

individual and group behavior; assess the challenges 

inherent in leading a team during a critical incident and 

classify and formulate strategies to maintain control during 

the incident. Topics will include emergency response 

planning, incident readiness documentation and testing, and 

communication strategies. 

Prerequisite: MT6255.  

CJ6300 - Criminal Justice Planning and Innovation 

(4.5) 

This course will cover the application of planning theory 

and techniques to the criminal justice system as well as to 

organization-specific problems. Students will learn 

techniques for problem identification, goal-setting, 

forecasting, and the selection of alternative courses of 

action. Students will evaluate the process of innovation, 

analyze the impact of change, recommend a change 

process, and develop a change plan. 

Prerequisite: MT6255.  

DSS - Doctor of Strategic Security  

DSS700DC - Advanced Strategic Security Analysis and 

Critique (4.5) 

This course is designed to introduce various advanced 

analytical social science methods and theories applicable to 

the human intelligence field.  It challenges the student to 

critique analyses by well-known scholars.  A number of 

classic studies will be examined in detail with the intent of 

assisting the student in understanding the strengths and 

weaknesses of analytical methods used. 

DSS710DC - Advanced Counterterrorism Research 

Methods (4.5) 

This course provides a survey of the literature on terrorism 

and counterterrorism and develops the students’ ability to 

judge the value of written materials from books, journal 

articles, and official documents.  It develops analytical and 

evaluation skills at different levels of abstraction as well as 

challenging the student to develop an expansive annotated 

bibliography on the topic. 

Prerequisite: DSS700DC.  

DSS720DC - Strategic Security Information Literacy 

(4.5) 

This course provides instruction in the acquisition of 

accurate, relevant, and timely information.  This course 

will equip the student to find, categorize, evaluate, and 

synthesize the kinds of information germane to strategic 

security, and to test information sources’ reliability, 

credibility, and validity.  Upon completion of the course, 

students will be able to use and manage standard open 

information sources and implement sound strategies for 

dealing with information needs created by dynamic and 

rapidly evolving security situations. 

Prerequisite: DSS710DC.  

DSS730DC - Applied Research Methodology (4.5) 

This course is an introduction to applied research methods 

for conducting doctoral-level inquiry, with emphasis on 

methods for studying mass movements and social 

networks.  It covers general qualitative and quantitative 

frameworks for research design, data collection, analysis, 

quality control, verification, and data presentation.  The 

course focuses on classic research traditions such as 

biography, phenomenology, grounded theory, ethnography, 

and case study.  In addition, it provides methodological 

frameworks for survey research, mathematical modeling, 

and social networks analysis. 

Prerequisite: DSS720DC.  

DSS750DC - Briefings, Debriefings, and Presentations 

(4.5) 

High-level strategic security requires particularly refined 

communications skills.  This course covers advanced 

techniques of communication, with emphasis on skills 

germane to the strategic security environment.  A major 

premise of this course is that effective written, visual, and 

oral communication requires an ability to read and evaluate 

written, visual, and oral communication.  Students will 

study and apply principles of effective communication as 

used in preparing and conducting effective briefings.  They 

will acquire and apply expertise in the technical and visual 

aspects of effective presentations.  Students will also learn 

how to handle briefings and presentations for politically, 

intellectually, and culturally diverse audiences; how to 

work with an interpreter; and how to handle biased, 

indifferent, or hostile listeners.  Finally, the course will 

outline effective methods for managing conflicting 

opinions and resolving differences while maintaining an 

open intellectual atmosphere. 

DSS760DC - Advanced Leadership and Management 

(4.5) 

This course is designed to give students an advanced 

understanding of strategic management concepts, research, 

and theories as applied in a strategic security 

environment.  Students completing this course will be able 
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to identify central issues/problems in these cases and 

present well-supported recommendations for future actions 

in support of organizational objectives.  They will be able 

to coordinate and manage projects drawing upon a wide 

range of agency and disciplinary cultures and outlooks, 

while providing senior decision- and policy- makers with 

objective, timely information as well as sound 

recommendations and options.  Students will develop 

strategies to keep teams highly motivated and enhance 

leadership skills through interpersonal communication and 

time management. 

EC - Economics 

EC6100 - Economic Analysis (4.5) 

This course looks at the application and analysis of 

microeconomic and macroeconomic concepts, tools, 

theories, and events that shape and modify the economy. 

Emphasis will be on decision making for the manager and 

development of basic tools of economic analysis required 

for graduate-level courses. 

Prerequisite: MT6255.  

EC6150 - Managerial Economics (4.5) 

This class explores the application and analysis of 

microeconomic and macroeconomic concepts, tools, 

theories, and events that shape and modify the economy. 

Emphasis will be on decision making for the manager and 

development of basic tools of economic analysis required 
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MG - Marketing 

MG6200 - Marketing and Sales Management (4.5) 

This course provides students with an understanding of the 

marketing and sales process and how it impacts the 

operation of the organization. Students will learn to 

evaluate marketing and sales decisions using a variety of 

information sources to gather information in both a 

departmental and organizational context. Course can be 

substituted for MG6500. 

Prerequisite: MT6255.  

MG6250 - Marketing Essentials (4.5) 

This course introduces the students to concepts and theories 

that define marketing and establish those principles in the 

context of internet and social media marketing. The 

purpose of the course is to provide the student with a strong 

base of knowledge around the potential of using the 

internet and social media, comprehensive enough for the 
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communication today.  They do so by beginning their 

personal digital portfolio which serves as a repository for 

their key course achievements across the curriculum. 

MT6050 - Managing Organizations and Leading People 

(4.5) 

This course explains principles of effective management 

and leadership that maximize organizational 

performance.  The following topics are included:  the roles 

and functions of a manager, analysis of personal leadership 

styles, and application of foundational leadership and 

management skills.  The emphasis is to help develop 

effectiveness in leadership situations by better 

understanding the complex challenges involved. 

MT6255 - Introduction to Leadership and Quality (4.5) 

This course emphasizes the four functions of management:  

planning, leading, organizing and controlling.  The course 

will examine these topics to understand and apply business 

ethics and Corporate Social Responsibility ("CSR"). 

Students will investigate how leaders utilize effective 

communication, build culture and encourage change to 

create a successful organization. 

MT6300 - Managing Human Resources (4.5) 

 

This course provides an overview of human resource 

management in organizations and examines the role of the 

Human Resource (HR) function in contributing to an 

organization’s business strategy and creating sustainable 

competitive advantages. The HR strategies, systems, 

policies, and practices used by organizations to complete 

effectively in today’s global economy are therefore 

examined. Students will have the opportunity to study 

theories and practices in areas of the HR management 

functions and managerial responsibilities, such as staffing, 

performance management, diversity, legal aspect of the 

employment relationship, training and development, 

compensation, labor relations, HR Information Systems 

(HRISs), work and job design, HR measurement, and 

current and future issues affecting HR administration. 

Students who are not in the HR profession will gain 

tremendous insight on managing their teams and 

developing stronger working relations with the HR 

department. This course helps to prepare learners for roles 

in HR and non-HR management. The areas of talent 

acquisition, talent management, and all other core 

strategies within HR will be discussed. The course reflects 

the learning competencies of the Society for Human 

Resource Management (SHRM). 

Prerequisite: MT6255. 

MT6310 - Training and Development in Human 

Resource Management (4.5) 

This course is a detailed examination of training and 

development issues from a contemporary manager’s 

viewpoint. Topics examined include:  identification of 

training and development needs, implementation of 

programs, and assessment of program effectiveness. 

Prerequisite: MT6255.  

MT6315 - Analysis for Human Resource Professionals 

(4.5) 

A review of the various statistical analysis methods utilized 

by human resource professionals that will assist in the 

analysis, measurement, and accounting for investments in 

people and decisions about those investments.  Students 

will learn how to calcula
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termination methods, the management of stalking threats, 

violent and potentially violent incidents, and the role of 

security directors and security personnel in efforts to 

protect employees.  In addition to the above skills, students 

will learn the principles of evaluating possible threats in 

“stalking” situations, how to build a profile of a stalker, 

different strategies for securing the client, the role of law 

enforcement in stalking situations, and distinguishing the 

most effective means of intervening if necessary. 

PRO521 - Building and Perimeter Security (4.5) 

As part of the task of protecting people, the executive 

protection specialist must also protect property as part of 

their duties.  Physical security concerns the protection of 

buildings and perimeters through the use of locks, fences, 

lighting, alarm systems, and other access control 

methods.  Upon completion of this course, the student will 

be able to apply advanced concepts of perimeter and 

building security to conduct a systematic security and 

safety evaluation, taking into account the function of the 

building being evaluated and the needs of its 

occupants.
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DSS - Doctor of Strategic Security 

DSS700 - Advanced Strategic Security Analysis and 

Critique (4.5) 

This course is designed to introduce various advanced 

analytical social science methods and theories applicable to 

the human intelligence field.  It challenges the student to 

critique analyses by well-known scholars.  A number of 

classic studies will be examined in detail w6 reth4(ed )-re(rod)
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student will then select a possible research topic for his or 

her dissertation. The student will formulate a research 

problem, purpose, and questions. The student will consider 
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ED9701 - Workforce Partnerships (3) 

The course will provide a study of workforce partnerships. 

Additional topics include educational leadership and 

planning for growth opportunities resulting from 

partnerships between business, industry and community 

colleges concentrating efforts on innovative technical 

training and workforce development.  Opportunities for 

collaboration focused on re-trained or reskill workers as a 

result of advances in technology are explored, along with 

re-thinking resource allocation prospects. 

ED9702 - Advanced Leadership Seminar (3) 

The course is designed to provide students with an 

overview of the process of how educators become leaders 

in the community college environment.  Course focus 

includes information management and evaluation 

leadership, developing leaders with vision and purpose, 

leadership competencies, understanding and effective 

utilization of information, and concepts of developing and 

sustaining the leader-follower relationship. 

ED9800 - Dissertation Proposal (3) 

The primary goal of this course is for the student to 

develop a proposal of the key elements of the dissertation 

to be used as a road map to guide the dissertation. 

Successful completion of the course will require the 

approval of the proposal by the dissertation chair and the 

dissertation committee. 

ED9801 - Dissertation Proposal Extension (3) 

The primary goal of the extension courses is for the student 

to finalize development of a proposal of the key elements 

of the dissertation to be used as a road map to guide the 

dissertation. If a student is unable to complete ED9800, 

Dissertation Proposal, within one trimester, a student may 

subsequently register for ED9801 or ED9802. Successful 

completion of either of these courses will require the 

approval of the proposal by the dissertation chair and the 

dissertation committee. 

ED9802 - Dissertation Proposal Extension (3) 

The primary goal of the extension courses is for the student 

to finalize development of a proposal of the key elements 

of the dissertation to be used as a road map to guide the 

dissertation. If a student is unable to complete ED9800, 

Dissertation Proposal, within one trimester, a student may 

subsequently register for ED9801 or ED9802. Successful 

completion of either of these courses will require the 

approval of the proposal by the dissertation chair and the 

dissertation committee.  If a student has not completed an 
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Administration 

President, Provost and Chief Academic Officer 

Cindy Mathena, BS, Medical University of South Carolina 

(1986); MS, Old Dominion University (1990); PhD, 

Walden University (2004) 

Chief Financial Officer 

Tom Bickart, BS, DePaul University (1987); MBA, 

Pepperdine University, (1997)   

General Counsel 

Michael Trump, BS, Black Hills State University (1990); 

MA, University of Wyoming (1994); JD, University of 

South Dakota (1999) 

Senior Counsel 

Paul Sedlacek, BS, Business Administration, University of 

Nebraska (1977); JD, University of Nebraska (1980) 

 

Vice President of Student Enrollment, Engagement, 

and Success  

Jonti Hughes, BA, Northern Illinois University (2011); 

MS, Northern Illinois University (2013), EdD, National 

American University (2023) 

Vice President of Information Systems and IT 

Operations  

Trip Bauer, BS, Westwood College (2005); MS, Capella 

University (2008) 

Dean, Undergraduate Business, Technology, and Health 

Management Programs 

Steven Balke, BBA, Eastern Michigan University (1983); 

MBA, University of Phoenix (2002)  

Associate Provost and Graduate Dean 

F. Lynn Moore, BS, University of Phoenix (1999); MBA, 

Baker College (2002); PhD, The University of Texas at 

Austin (2004) 

Associate Dean, General Education 

Autumn Miller, M.A., Wake Forest University (2004) 

Dean, Henley-Putnam School of Strategic Security 

Barbara Burke, BS, University of the State of New York 

(1991); MSHS, Touro University (2004); MSS, US 

Army War College (2005); PhD, Capella University 

(2016) 

Dean, Academic Affairs 

Brigit McGuire, BA, St. Olaf College (2005); MA, 

Columbia University (2006); MPHIL, Columbia 

University (2009); PhD, Columbia University (2015) 

Executive Director of Compliance  

Cheryl Bullinger 

Executive Director of Student Accounts 

Linda Pottorff, BS, National American University (1995) 

University Librarian  

Marsha K. Stacey, JD, University of 
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This list reflects the names of full-time faculty and core 

associate faculty who teach for the university. Please note 

that inclusion in this list is not a guarantee that a faculty 

member will be teaching throughout the academic year. 

Undergraduate Faculty 
Abhayaratne, Praveen, BA, International Studies, 

Washington College (2001); Cert, Conflict Resolution, 

Middlebury Institute of International Studies (2003); 

Cert, Nonproliferation Studies, Middlebury Institute of 

International Studies (2003); MA, Monterey Institute of 

International Studies, International Policy Studies 

(2003) 

Acharya, Tulasi, MA, MAPW - Professional Writing, 

Kennesaw State University (2010); MA, Women’s 

Studies, Florida Atlantic University, (2012); PhD, 

Public Administration, Florida Atlantic University, 

(2019) 

Ackerman, George, BA, Criminal Justice, Florida Atlantic 

(1999); MS, Criminal Justice, Nova Southeastern 

University (2006); PhD, Public Safety, Capella 

University (2012) 

Al-Asfour, Ahmed, BS, Business Administration, New 

York Institute of Technology (2004); MS, 
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and Instruction/Leadership, The University of West 

Florida (2003) 

Harris, Stella, MBA, Health Care Management, South 

University Online (2010); BS, Healthcare 

Administrations, University of Phoenix (2007) 

Henke, Jenifer, BBA, Management Information Systems, 

University of Wisconsin-Milwaukee (2001); BS, 

Nursing, Milwaukee School of Engineering (2007); 

MS, Nursing, University of Phoenix (2013); DNP, 

Nursing Practice, Grand Canyon University (2017) 

Hoff, Janet, BS, Mathematics, University of Evansville 

(1991); MS, Secondary Education, University of 

Southern Indiana (2002) 

Hoffman, Catherine, BSED, Biology, University of 

Missouri-Columbia (1984); Certificate, Teaching, 

University of Missouri-Columbia (1984); MBS, 

Biological Sciences, University of Minnesota (2013) 

Huether, Sasha, BS, English, University of South Dakota 

(1997); MA, English, University of South Dakota 

(2001) 

Hungria, Carol, AA, Butler Community College (1995); 

BS, Business and Management, University of Maryland 

University College (1999); MS, Behavioral Sciences, 

Cameron University (2001); MS, Post-secondary and 

Adult Education, Capella University (2009) 

Ibarra, Marlene, BS, Social Work, Kansas State University 

(2008); MS, Social Work, Wichita State University 

(2010) 

Jabra, Khader, BS, Business Administration, Winthrop 

University, (1990); MBA, Business Administration, 

Keller Graduate School of Management, (2006); MS, 

Network Security, Capitol College, (2003) 

Jahn, Warren, BS, Hotel, Restaurant and Tourism 

Management, University of South Carolina (2003); 

MHRTM, Hotel, Restaurant and Tourism Management 

(2004); PhD, Human Ecology, University of Tennessee 

(2008) 

Jirkovsky, Dennis, BA, Accounting, Missouri University 

(1976); AA, Data Processing, Maple Woods 

Community College (1994); MBA, Accounting, 

Rockhurst University (1995)
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MBA, Strategic Leadership, Amberton University 

(2009) 

McGinnis Jacob, AA, Liberal Arts, Allan Hancock College 

(1971); AAS, Electronic Engr Technology, Gaston 

College (1968); BS, Electronics Technology, Central 

Missouri State University (1975); MS, Industrial 

Management, Central Missouri State University (1978)





206| National American University 2023-202



National American University Faculty | 207 

 
  

 

Wendt, Jeffrey, BBS, Finance, Dallas Baptist University, 

(2006); MBA, Business Administration, University of 

Dallas (2008); MML, Transportation and Logistics, 

North Dakota State University (2016) 

Wenger, Anthony, BS, Pennsylvania State University 

(1984); MS, Criminal Justice Admin, University of 

Central Texas (1989); MEd, Educational Psychology, 

University of Oklahoma (1992); DM, Colorado 

Technical University, Management (2014) 

White, Gary, BA, Environmental Sciences, LaSalle College 

(1977); MS, Organizational Dynamics, University of 

Pennsylvania (1992); PhD, Educational Leadership, 

Union Institute and University (2009) 

Winters, Robert, BSL, Law, Western State University 

(1987); JD, Western State University (1989) 

 

DSS Faculty and Dissertation Members 
Bouchard, Jeremy, AS, General Studies, Vincennes 

University (2007); BS Public Administration, Flagler 

College (2010); MA, Administration, Barry University 

(2013); DBA, Global Organizational Leadership 

Specialization, Keiser University (2019). 

Bowman, Amie, BA, Contemporary European Studies, 

University of South Carolina (1998); Graduate 

Certificate in Strategic Foresight, University of 

Houston, 2016; MS, Information Systems (Security 

Emphasis) Johns Hopkins University, 2002; PhD, 

Organizational 
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